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PSA Meetings in Portland in April 2017:
“Institutional Betrayal: Inequity, Discrimination, Bullying,
and Retaliation in Academia”
From President and Program Chair Karen Pyke
The theme of next year’s meetings, “Institutional Betrayal: Inequity, Discrimination, Bullying, and Retaliation in Academia” is
sparking excitement and interest near and far, including from beyond our region and discipline. Planning is well underway.
Joining us will be EEOC Commissioner Chai Feldblum, an Obama appointee and co-chair of the EEOC Select Task Force on the
Study of Harassment in the Workplace. Feldblum played a leading role in drafting the ground-breaking Americans with Disabilities
Act of 1990. She has also worked on advancing lesbian, gay, bisexual and transgender rights and has been a leading expert on the
Employment Nondiscrimination Act.
Also presenting will be Univ. of Oregon Psychology Professor Jennifer Freyd, originator of the concept of “institutional
betrayal” which she defines as “wrongdoings perpetrated by an institution upon individuals dependent on that institution,
including failure to prevent or respond supportively to wrongdoings by individuals (e.g. sexual assault) committed within the
context of the institution.”
One plenary will focus on those who won legal challenges to “institutional betrayal” at their universities, including Dr. Amy Block
Joy, UC-Davis professor who wrote the books Whistleblower and Retaliation about her experiences upon reporting
embezzlement (see: http://www.amyblockjoy.com ) and Dr. Janet Conney, M.D., a former assistant clinical professor at UCLA who
was awarded $4.07 million in her suit against U of Calif. for sexual harassment, pay inequity, and retaliation for complaining
of discrimination. (see: http://www.aauw.org/resource/janet-conney-v-the-regents-of-the-university-of-california-et-al/).
A plenary on Institutional Betrayal: Sexual Assault on Campus will include Stanford Law Professor Michele Dauber who is
spearheading the recall of Judge Persky who sentenced a convicted rapist and Stanford student to only 6 months in jail, and
Political Science Professor Caroline Heldman from Occidental College.
We will also have workshops on how to deal with hostile work environments, bullying, and micro-aggression; the latest research
findings on inequity in academia, including NSF ADVANCE funded scholarship; and plenaries from editors and authors of books on
inequity in academia including Presumed Incompetent: The Intersections of Race and Class for Women in Academia (edited by
Gutierrez y Muhs, Flores Nieman, Gonzalez, and Harris), the 2015 Choice Award recipient Disrupting the Culture of Silence:
Confronting Gender Inequality and Making Change in Higher Education (edited by De Welde and Stepnick), and Gender Shrapnel
in the Academic Workplace (Ellen Mayock, 2016). There will be a session on the 2016 book The Slow Professor: Challenging the
Culture of Speed in the Academy with authors Maggie Berg & Barbara Seeber.
We will also have a strategy session on making change in higher education. And there is MUCH MORE to come!
Local activities will include a gentrification tour of Portland, pub crawls, a coffee crawl, and guided meditations. Following the
Presidential address and reception on Friday there will be live music (Blues, Reggae, Rock and Folk) with the awardwinning northern California band Island of Black and White featuring Chris Haislet on guitar, keyboard, accordion, melodica, flute
and vocals, and Nawal Alwareeth on drums and vocals. It is impossible to listen to these exceptionally talented artists without
grooving to the music. Check out the band’s website:http://www.islandofblackandwhite.com/
Planning is still underway. Have ideas for the conference? Please email them to PSA President and Program Chair Karen Pyke
at Karen.pyke@ucr.edu.

The 2017 meetings will be in Portland, Oregon on Thursday, April 6 to Sunday, April 9 at the
Hilton Portland & Executive Tower. These dates do not overlap with spring break vacations, Easter, or Passover
when potential attendees, especially parents of minor-aged children, often have vacation and family commitments.

Call for Papers, PSA 2017
The 2016 Submissions portal will be open July 1 and accessible from the home page of the PSA website,
www.pacificsoc.org. The deadline for all submissions will be October 15, 2016.
To organize its annual meeting, PSA primarily uses an online system of open submissions to topical areas. This
means that most scholars hoping to participate in 2016 will access the online system, choose a topical area, and
indicate their preferred type of participation (formal research presentation, research-in-progress, or some other type
of session). You can find the 44 topical areas on the next page, as well as the program committee members who will
organize submissions into sessions for each of these areas. However, PSA committees also sponsor some special
sessions. Most of these are organized completely by the committee, but some seek paper submissions from any
interested scholars. The current list of these sessions with an open call for papers is included below. Faculty, graduate
students, and other professional sociologists need to provide an abstract of their proposal, with a maximum 200
words, to include the objective, methods, results, and conclusions as appropriate.
Faculty and professional sociologists can also submit a proposal for a complete session. This might be an
author-meets-critics session, a film or other creative media session, or a panel of scholars who want to present
together on a particular topic.
Undergraduate students wishing to participate in the PSA meeting first select the undergraduate poster or
roundtable format, then choose the topical area that best fits their work. Undergraduate students are asked to
provide a longer proposal that includes two pages of information on their research question, intended contribution of
their research, description of theory and methods, and a third page of source references. Undergraduates also are
required to give name and contact information for a faculty mentor who is familiar with their work. Undergraduate
submissions are organized into sessions by Undergraduate Coordinator Robert Kettlitz. This year the Committee on the
Status of Women is sponsoring one special undergraduate roundtable session, “Feminisms: What is Feminism Today?”
You may submit a paper proposal only once, to only one topical area or open-call committee-sponsored
session—that is, you may not submit the same paper to more than one place within the online submission system.
You may, however, submit several different papers to one or more topical areas or open-call committee-sponsored
sessions.

Committee-Sponsored Sessions with an Open Call for Submissions
Committee

Session Title/Topic

Committee Member/Organizer

Committee on Community Colleges

Service Learning in Community College Classrooms

Liz Bennett

Committee on Community Colleges

The Politics of Community Colleges and Academia

April Cubbage and Harry
Mersmann

Committee on Community Colleges

Veteran Issues and Support in Community Colleges

Ami Mezahav and Daniel Poole

Committee on Community Colleges

Civic Engagement in Community Colleges

Daniel Poole

Committee on Community Colleges

Fostering Community College Student Involvement
and Activism

Jackie Logg

Committee on the Status of Women

Work/Life Balance: From Minimum Wage to the Glass
Ceiling

Committee on the Status of Women

Gender and Occupational Paths

Committee on the Status of Women

Gender and Violence/Sex on Campus

Committee on the Status of Women

Gender and Politics

Committee on the Status of Women

Feminisms: What is Feminism Today?

**undergraduate roundtable**

Committee on Teaching

Institutional Betrayal and the Adjunct Experience

Rosemary Powers

2017 Program Committee Members
President and Program Chair: Karen Pyke Karen.pyke@ucr.edu
Undergraduate Coordinator: Robert Kettlitz rkettlitz@hastings.edu
Note: Although topical area organizers names and emails are provided, questions about the conference, submission system, or
other general information should be directed to the PSA Executive Office at psa@humboldt.edu.
Topical Area

Member

E-Mail

Applied Clinical and Public Sociology
Art, Culture, and Popular Culture
Asian/Asian American Sociology
Body
Bullying

Sophia Lyn Nathenson
William Hayes
Shweta Adur
Georgiann Davis
Todd Migliaccio

SophiaLyn.Nathenson@oit.edu
hayesw@gonzaga.edu
sadur@exchange.fullerton.edu
Georgiann.davis@unlv.edu
tmigliac@sbcglobal.net

Childhood and Youth
Crime, Law, and Deviance
Demography, Population, and Methods
Economic Sociology
Environmental Sociology
Ethnography
Food and Society
Geographic Information Systems and Spatial Analysis
Gender
Globalization
Higher Education
Inequality, Poverty, Stratification
Inequity, Discrimination, and Retaliation in Academia
Intimate Relationships, Families, and Reproductive Politics
Labor and Labor Movements
Latina/o Sociology
Life Course and Aging
Marxist Sociology/Critical Sociology
Media and Communication
Medical Sociology and Health
Migration/Immigration
Politics and the State (Political Sociology)
Race/Ethnicity
Race, Class & Gender
Regional Studies, Transnationalism, Globalization, and
Development
Religion
Science and Technology
Sexualities
Sexual Assault

Marisol Clark-Ibanez
Tanya Nieri 2017
Augustine Kposowa
Rebecca Emigh
James Rice
Black Hawk Hancock
Black Hawk Hancock
Emily Asencio
Kristy Shih
Anthony J. Roberts
Megan Thiele
Ranita Ray
Karen Pyke
Laury Oaks
Molly Talcott
Manuel Barajas
Jacob Huang
Jason Struna
Jeffrey Montez de Oca
Benjamin Lewin
Edwin Lopez
Christopher Chase-Dunn
Jody Agius Vallejo
Leisy J. Abrego
Oluwakemi M. Balogun

mibanez@csusm.edu
tanya.nieri@ucr.edu
augustine.kposowa@ucr.edu
Emigh@soc.ucla.edu
jcrice@nmsu.edu
bhancock@depaul.edu
bhancockK@depaul.edu
emily.asencio@sonoma.edu
shih1k@cmich.edu
arober21@calstatela.edu
megan.thiele@sjsu.edu
ranita.ray@unlv.edu
Karen.pyke@ucr.edu
oaks@femst.ucsb.edu
mtalcot@calstatela.edu
barajasm@csus.edu
Jacob.Huang@fresno.edu
jstruna@pugetsound.edu
jmontezd@uccs.edu
blewin@pugetsound.edu
edwlopez@exchange.fullerton.edu
christopher.chase-dunn@ucr.edu
vallejoj@dornsife.usc.edu
abrego@ucla.edu
kbalogun@uoregon.edu

Isabella Kasselstrand
Daniel Morrison
CJ Pascoe
José G. Soto-Márquez & Jessie Ford

ikasselstrand@gmail.com
Dan.morrison@vanderbilt.edu
cpascoe@uoregon.edu
jgsoma@nyu.edu jvford@nyu.edu

Social Movements and Social Change
Social Psychology
Sociology of Islam, the Middle East, and the War on Terror
Sport & Leisure
Teaching Sociology
Theory
Urban and Community Studies
Violence, Peace, Military
Work and Organizations

Nella Van Dyke
Jill Harrison
Sabrina Alimahomed-Wilson
Michelle Robertson
April Cubbage
Jason M Wollschleger
Luis Sanchez
Michael Dreiling
Christy Glass

nvandyke@ucmerced.edu
jah@uoregon.edu
Sabrina.Alimahomed@csulb.edu
michelr@stedwards.edu
aprilvegasoc@sbcglobal.net
jwollschleger@whitworth.edu
luis.sanchez@csuci.edu
dreiling@uoregon.edu
christy.glass@usu.edu

2017 Program Advisors
Program Advisors: Will organize invited sessions related to conference theme
Name

Email

Topic/title

Dana M. Britton

Dbritton@nsf.gov

On NSF Advance

Mary Virnoche

Mary.virnoche@humboldt.edu

Workshop on administrative jobs

Angela Harris

apharris@ucdavis.edu

On Presumed Incompetent: The
Intersections of Race and Class for
Women in Academia
Plenary on Disrupting the Culture
of Silence
Workshop

Andi Stepnick & Kris De Welde

Kris De Welde & Andi Stepnick

kdewelde@fgcu.edu

Sharon Elise and Kristy Shih
Jodi O’Brien

selise@csusm.edu
shih1k@cmich.edu
jobrien@seattleu.edu

Sharon Bird

sharon.bird@okstate.edu

Sharon Elise

selise@csusm.edu

Elvia Ramirez

eramirez@csus.edu

Mary Romero

Mary.romero@asu.edu

Joseph Childers

Joseph.childers@ucr.edu

Organize Grad Fair

Local Area Arrangements:
Dwaine Plaza, Gentrification Tour dwaine_plaza@yahoo.com
Vikas Gumbhir, Pub Crawl gumbhir@gonzaga.edu

Ron Mize, Pub Crawl; Coffee Crawl ron.mize@oregonstate.edu
Anthony Silvaggio, Weed Walk Anthony.silvaggio@humboldt.edu

2016-17 PSA Officers
President: Karen Pyke, UC Riverside
Vice President: Michelle Camacho, University of San Diego
Council:
Kathleen Kaiser, CSU Chico
Augustine Kposowa, UC Riverside
Leontina Hormel, University of Idaho
Cynthia Siemsen, CSU Chico

Vikas Gumbhir, Gonzaga University

Judith Liu, University of San Diego
Jeanine Cunningham, University of Oregon

Interim Treasurer: Dean Dorn, CSU Sacramento Interim Secretary: Tina Burdsall, Portland State University
Editors, Sociological Perspectives:
Matthew Carlson, Hyeyoung Woo, and Lindsey Wilkinson, Portland State University
PSA Staff: Lora Bristow, Executive Director, P.O. Box 4161, Arcata CA 95521

PSA Reports
_________________________________________________________________
PSA 2016 Conference Satisfaction Survey
Of 918 registrants for the PSA 2016 conference, 274 (30%) completed a survey.
“Best Thing” Respondents reported a wide range of their “one best thing” about the conference, roughly falling into themes of
socializing/networking, attending sessions and enjoying “intellectual community”, presenting their own research, attending
special sessions and events, the location of the conference, being part of PSA in various ways or benefitting from its programs,
and general organization of the conference.
As in prior years, the most frequent were socializing/networking/intellectual community (78) and attending presentations (44),
with some respondents (5) also noting the discussions after presentations. One respondent appreciated “Openness to a variety
of topics to explore. I really appreciate that about the PSA!” while another said, “The best thing was learning about other
people's research and realizing that research is valuable and important.”
The next most frequent theme was location (16), including comments about downtown Oakland, ease of public/etc.
transportation, and the hotel, followed by presenting research (13), and the overall atmosphere or vibe of PSA as relaxed and
welcoming (11). These themes are summed up in these comments: “I can't say one best thing. I can say I enjoyed the sessions,
the social events, the dance, and connecting with old and new friends,” and “Having the chance to hear about a wide range of
research and topics in sociology in a setting that is more intimate and less intimidating than the annual ASA meeting,” “The
people I met there and the diversity of perspectives,” and “Everyone was very welcoming and kind.” Another respondent said,
“This was the first time I have attend[ed] a conference more than once and it was nice to see familiar faces and continue
networking with the members.” Similarly, another said, “This was my first conference and it completely changed my life. I made
life long networks, along with friendships that will last a lifetime.”
Other respondents (7) reported feeling inspired about their own research or work. Respondents also appreciated both the
poster and roundtable sessions for undergraduates (8) and opportunities for students to mingle (9).
Other respondents (11 together) enjoyed various special social events, including the dance, food at receptions, the Presidential
Address and Awards Ceremony and Reception, Committees Reception, and Student Reception (and free stuff there), and the
Silent Auction. Some respondents noted particular sessions or types of sessions, including sessions on teaching and pedagogy,
Victor Rios, the Star Speaker Cecilia Ridgeway, sessions on community colleges, Michael Burawoy, Jonathan Turner, authormeets-critics sessions, the session on getting jobs in academia, and the session on bullying.
Other “best things” included respondent’s seeing their professors, professors bringing students, being close to San Francisco, the
book exhibit, the affordability of the PSA conference, getting a PSA travel grant, volunteering (Thank you!), and being part of PSA
governance.
Areas for change or improvement Asked what about the conference they would change or improve, respondents most
frequent (19) answer was “Nothing” or “Don’t know”. Otherwise, responses roughly fell into several themes: issues with
sessions (40), changes to the schedule (22), particular details with overall organization (17), more opportunities for meeting
other people (14), ideas about money (13), and who was in attendance/presenting (6).
The most frequently reported areas for change or improvement in sessions were poor quality presentations (7) and too many
sessions scheduled at one time (5), which was seen to create lower attendance in some sessions and also made it difficult to
choose which sessions to attend. Both of these are ongoing issues and very difficult to solve, as PSA strives to be inclusive of a
wide variety of presentations/presenters, including first time presenters, and it is necessary to schedule about 12-14 sessions at

a time in order to fit in all sessions during the days PSA contracts with the hotel. Some respondents said some presenters were not
prepared or were confused about how sessions should work, and asked for both presenters to be more “professional” and take
the initiative to be prepared and also for PSA to do more to get information out to presenters to help them in this direction. Other
respondents reported some negative or inappropriate interaction in Q&A or discussion time during sessions—this is definitely a
concern, and not what we want at PSA. In addition, some respondents pointed to ineffective or problematic Presiders or
Discussants. Both of these concerns show that PSA needs to continue to work on the selection and “training” of people who fill
these roles. Two concerns were reported about the undergraduate poster sessions—that they were scheduled in a room and thus
not so easy to find/less attended, and that the posters were displayed on the wall. Unfortunately, space in the Oakland hotel did
not allow for the posters to be scheduled in a hallway/high traffic location, as we know is the best location; similarly, support for
display other than on the wall was not possible through the hotel, and the cost for PSA to purchase (and then transport, store, etc.)
display options is prohibitive. Other ideas about sessions were to have more time, to work on technology and tech support, to
have some “hot topic” or “contentious” panels, or to have a mini-conference format. Respondents reported both that some
sessions had too many “no shows” and that others had too many presenters. Both of these concerns reflect the complexity of
session organizing and scheduling. Two respondents did not like that sessions within a topical area were scheduled on the same
day (stacked); this has been done the last two years to try to make it easier for people who want to attend sessions on a topical
area to prioritize which days they may attend PSA. One respondent noted that social movement sessions were doublebooked in a
time slot; this was an unfortunate side effect of special requests for schedule changes made by presented in some of these
sessions. One respondent asked for a return to the earlier PSA submission process, before the move to organizers by topical area.
Finally, one respondent asked for outstanding undergraduate papers to be presented in special panels rather than in roundtables;
while this is possible, it would require some additional work by the Undergraduate Coordinator, who already shoulders a
tremendous load in organizing the undergraduate sessions.
Within the theme of scheduling, respondents called for a different location (6), others wished there were no early morning
sessions (4), and a scheduled lunch break (3). Two respondents each asked for the conference to start on Thursday, were
concerned with low attendance on Wednesday, and wanted more regular sessions to be scheduled on Friday and Saturday.
Notably, there were more plenaries on Friday in 2016 than in recent years. One respondent each called for less open times (the
plenaries?), scheduling the conference in late April/May, and not overlapping with their spring break.
Under the theme of organization, respondents (5) did not like the differently colored name tags for students—we will not do this
again! The rationale for the colors was to give students access to a 15% discount in the hotel restaurants, not to create any
hierarchy. Other respondents (4) asked for the preliminary and “final” programs to be out earlier; yes, this was the goal, but things
easily become delayed when so many organizers need to complete their work in order for scheduling/the program to be created.
Three respondents were unhappy with not being able to get a room in the conference hotel at the PSA rate for Tuesday night as
well as other nights. Yes, the rooms PSA contracted for with the hotel sold out quite quickly, and we were unsuccessful in getting
the hotel to release more rooms to us or to allow for additional rooms at our rate in the Marriott across the street. The challenge
each year is to guess closely enough how many people will want rooms; if PSA contracts for rooms that then are unsold, we can
end up paying very large fees, so we need rooms to sell out or nearly sell out. etc. One respondent each asked for changes in the
program app, to make the schedule/program and app accessible from PSA website (They were!), the inclusion of abstracts in
program (Sorry, not possible in the printed program to due to the much greater cost and lead time for publishing required, but we
will look into this for future apps.), to hold the Program Committee lunch on Friday rather than Saturday (Great idea! Hopefully will
be possible in 2017.), and for more clear signage to help find rooms and events (Yes, the way the hotel did the signage outside
each session and committee meeting room was not as we had asked and they did not do a great job of fixing it.)
Within the theme of meeting and networking, respondents called for both more informal times/spaces for gathering (8) and more
structured group meals, outings, etc.(3). Other ideas were to have a mentoring program for undergraduates to help them prepare
to present and to get the most out of the conference, to have a session or other means to connect prospective graduate students
with people from various graduate programs, and to have a way to connect new people to PSA. The PSA 2017 Program Committee

is planning to have a Grad Fair session.
Respondents had various requests about the costs involved with attending PSA, from asking simply for generally lower costs, to
lower parking fees (Sorry; downtown large city/hotel parking is expensive, and we are lucky if we can negotiate a discount as we
did in Oakland), to offering a $5 day pass for local students (a proposal for a student day pass may be forthcoming from
committees, to be considered by the PSA Council), to objecting to presenters being required to pay registration. PSA spends a
large amount each year to put on the conference, and presenters will continue to have to pay registration fees and membership
as described under current PSA policies. Respondents also called for PSA to spend more money to provide more food, free
breakfast and/or lunch, free coffee and tea, a bigger student discount (On hotel restaurants? Or?), and more free stuff (“swag”)
and books. Currently PSA spends more on the conference than it receives as income from registration fees, which are much lower
than other similar conferences—so we are unable to increase spending in these ways.

In terms of who was present or presenting, respondents asked for more “big name” presenters and/or a keynote speaker (3),
more range in presentations and presentations by people from a wider variety of colleges and universities (2), and attendance by
more people from the Northern division of the PSA region.
Attendance and Scheduling As in prior years, attendance was highest on the second and third days of the conference; however,
attendance on the first and fourth days was a little higher
than prior years.
Respondents indicated a stronger preference for a
Thursday to Sunday schedule (39%) compared to a
Wednesday to Saturday schedule (26%) than
respondents last year (38% preferred Thursday to
Sunday, 33% Wednesday to Saturday), although in both
years a significant portion of respondents replied that
either schedule is fine (35% this year, 29% last year).

As in prior years, most respondents (76%) indicated that
scheduling the PSA conference on or near Good Friday/
Easter and/or Passover is not a concern. However, in
comments respondents frequently stated that although
it does not matter to them, they are concerned about
those for whom it may be a problem; in fact, more
expressed
concern
about the
impact on
others (12) than on themselves (4). Perhaps this demonstrates PSA participants
desire to be inclusive and respectful of others’ beliefs and practices? Eleven
respondents expressed strong support, while other respondents expressed support
with accommodations—scheduling near but not on the holidays (3), ending early on
Saturday if Easter is the next day (4), and offering scheduling preference to any
presenters who do not want to present on religious holidays they observe (1). Some
respondents (4) were concerned about increased costs of flights around Easter as
well as heavier traffic. Finally, a few respondents made comments about sociology
and religion, ranging from “Sociologists are significantly less likely to be religious. You
know this.” to “There are some advantages to avoid organized religion.” to the

decidedly not inclusive “People that religious, who would avoid attending near a religious holiday, are probably terrible
sociologists.” Although last year most respondents (84%) also said yes or doesn’t matter to this question, fewer respondents
expressed objections (16% compared to 25% this year).

Respondents were asked to give input on how likely they were to attend a future PSA conference if scheduled in a variety of
Some-what
locations. Of the
Very likely to
Unlikely to
Answer Options
likely to atRanking
options, San
attend
attend
tend
Francisco,
43%
28%
29%
7
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40%
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30%
9
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8
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options, Denver
69%
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Seattle, Washington
was the most
popular, while Phoenix, Spokane, Albuquerque, and Tucson were not favored overall. In comments, some (4) respondents did
note strong favor for a location in the southwest, and others (12) noted that PSA should site conferences in a variety of locations,
including those away from the coast. Several (8) respondents expressed objections to siting the conference in Arizona for political
reasons, raising objections to its anti-immigrant and anti-Latino policies in particular, as well as treatment of women, prisoners,
and people of color; one said, “I simply do not feel safe in Arizona.” Respondents nominated locations not in the list: Salt Lake City
(5), Las Vegas (3), Sacramento (3), and New York City (1). While we will include the first three of these in future surveys, New York
City is outside of the PSA region and thus not a possibility. In other comments, respondents noted that their major concerns are
the cost of hotel and flights (9), with individual comments on the preference for easy access through public transportation, and
distance from home (too far). One comment summed up why PSA has tended to site conferences on the coast: “Long Beach, Los
Angeles, San Francisco, Oakland, and Seattle all have a combination of the most convenient and easiest airport access and public
transportation of the cities mentioned and locations which are desirable to visit with good weather.” One caution in interpreting
these responses is that there tends to be a proportionate increase in attendees from the area near to where the conference is
sited each year—so surveying attendees of the Oakland conference is likely to reflect some skewing towards the preferences of
attendees from the central/northern California region.
Respondents were asked about a proposal to change the
rotation of conferences into a consolidated Northern/Central
and Southern divisions each two years, rather than the current
rotation between Northern, Central, and Southern in a three
year cycle. This proposal did not receive much support. In
comments, respondents indicated that the proposal would
disadvantage people from the northern division, that the
northern and central divisions are large and distinct, and that
rather than seeming to “prefer” the southern division, PSA
needs to be fair and support attendance from all areas of the
PSA region. Several respondents were unclear as to the area
covered under each division. Respondents also gave new
options for revising the rotation: C, N, C, S to emphasize the
central division, and S, N, S, C to emphasize the southern
division. Finally, one respondent offered: “I think the current
division helps keep reference to the differences in cultures in the

West, I fear that dropping to two would result in So Cal (where I
live) having too much influence. Ideally I'd actually prefer four -the three 'coastal' that we currently do plus a rotation into
'inland' (e.g., east of the Sierras). I fear, though, that inland
conferences, except maybe Denver, would draw too few.”
Although a significant group (23%) finds it more difficult or less
attractive to attend a PSA conference if scheduled during their fall
break, most respondents find it easier (44%) or say it makes no
difference (33%).
A breakdown of reasons respondents find it more difficult or easier
to attend a PSA conference when scheduled during their spring
break is below. Comments about why it is more difficult included
needing to use the time to prep for the next term (3), busy with
student service trips/volunteering (2), flights cost more or are full
(2), need time for research (1), and just needing a break to actually do nothing (1). Comments about why it is easier included that
it is more relaxing (1), more students can come (1), and there is no work to catch up on after (2).

Participation, session attendance, and
session quality As in past years, the
great majority of respondents indicated
that they participated as presenters
(71%) and audience members (68%),
followed by Presider or Discussant
(25%), Committee Member/Officer/
Council Member (20%), Session
Organizer (13%), and Volunteer (10%).
Overall participation (other than just
being an audience member) was 94%,
up from 78% last year. As in prior years,
most presenters participated in just one
session (48%).
Attendance in sessions as an audience
member was very similar to prior years,
with 5% attending no sessions, 21%
attending one to two sessions, 27%
attending three to four sessions, 27%
attending five to six sessions, 12%
attending seven to eight sessions, and
8% attending nine or more sessions.

Respondents rated the quality of sessions they attended similarly to prior years, although with a slight increase in ratings of
excellent (31%), paired with slight decrease in ratings of good (50%), as well as 6% fair/poor and 12% mixed. Comments generally
indicated that quality varied, and that when there were issues this was often associated with a missing or ineffective Presider.
Program and program materials The 2016 printed program had the highest ratings of excellent (41%) across survey years so far,
as well as 44% good, 7% fair/poor, and 8% of respondents (the highest so far) indicated they did not use the printed program.

Five respondents said PSA should stop having a printed program, pointing to environmental reasons as well as the greater
flexibility/ease of noting changes in an electronic program. Three respondents said they preferred the app to the printed program.
One respondent said, “Felt like it was designed to push people towards using an app instead.” However, 61% of respondents said
they did not use the program app. Of those who did, 40% rated the app as excellent, 49% as good, and 12% fair/poor. Users
reported some difficulty with finding and downloading the app (3), and with the app failing to work at some times (4).
Respondents noted some “gaps” in the program. While most of these were noted only once, some were noted more frequently:
theory (4), class and inequality (3), sociology of sport (3), environmental sociology (2), culture/cultural sociology (2), digital
technology and methods (2), disability/disability studies (2), and the current presidential election (2). Two respondents wanted
more focus on community based issues and particularly local content and issues, such as gentrification and housing inequality in
the Bay Area. Respondents wanted sessions on additional areas within gender studies—queer studies, masculinity, and gender
beyond the binary. Respondents also noted areas within education they felt missing: online education, workshops on teaching,
community colleges, K12 education, pedagogy, adult learners and nontraditional students, and precarious labor in academia. Two
respondents felt there was too much focus on qualitative methodology and too little on quantitative methodology as well as
teaching these methods. One respondent said, “I do miss the days when individual PSA members could organize sessions.” This is
interesting, because individuals CAN organize sessions—the online submission system has been reworked to provide options to
submit either a paper or a completely composed session. Hopefully this feature will be used more for 2017!
Attendance at receptions was at the highest level since surveying began, as seen in the table below, with the Presidential
Reception most attended. Suggestions in comments were for more formal networking opportunities, to have some receptions in
the mornings, mid-day, or afternoon rather than just in the evenings, and “it could be fun to have optional inter-collegiate
competitions for one of the events (i.e. chant competition, slam poetry adaptation of research, lip sync competition, etc.)-something silly, creative, and fun.”
Of the special sessions, respondents reported their top three attended as Michael Burawoy (19%), Cecilia Ridgeway (13%), and
Linking Theory, Activism, and Social Justice (9%).
WelComAttendcome
Presidenmittees
Student
ed No
Receptial ReReception RecepRecepOakland and the conference hotel Overall,
Year
tion
ception
(s)
tion
tions
respondents were very satisfied (76%) with Oakland. In
2016
21%
29%
8%
23%
52% comments, 13 respondents said they loved Oakland,
2015
15%
20%
9%
16%
59% while 7 respondents reported feeling some concern
2014
13%
30%
3%
8%
63% over safety or that it was a “sketchy” area.
2013
10%
30%
4%
15%
50%
2012
6%
19%
2%
12%
71% Most respondents (68%) said travel to Oakland was
2011
5%
20%
2%
8%
70% very
easy,
while 29% said somewhat easy, and only 3% said difficult. Overall, travel was
rated as easier than to Long Beach last year, where 58% said it was very easy,
33% somewhat easy, and 9% difficult. The ability to fly into either San Francisco
or Oakland airports and to travel to the hotel by BART were noted as positives.
Respondents were mostly very satisfied (72%) with local amenities, while 24%
were somewhat satisfied and 4% not satisfied. Two respondents praised the
accessibility of vegetarian/vegan food near the hotel.
Respondents were mostly very satisfied (77%) with the meeting space in the
hotel, while 20% were somewhat satisfied and 3% not satisfied. Comments were
split—some respondents really liked that all the meeting rooms were on one
floor/close together/easy to navigate, while others felt that the space was too

small.
Respondents were moderately satisfied with the book exhibit, with 30% saying they were very satisfied, 32% somewhat satisfied,
8% not satisfied, and 30% did not visit it. Several (3) respondents noted that they wanted to see more major publishers set up
tables; however, many major publishers do not want to attend conferences of this size, and also it is increasingly challenging and
expensive for PSA to contract for space in the conference hotels for more tables/exhibitors.
Respondents were split; 47% stayed at the conference hotel for their whole stay, while 5% did so for part of their stay, and 49%
did not stay there. Three respondents reported they were unable to get rooms for Tuesday night, while five said the hotel was
sold out when they tried to book rooms. This highlights the importance of booking early! Of those who stayed in the hotel, 84%
were able to use the PSA rate for their entire stay, while 8% used it for part of their stay, 5% did not know, and 4% said they were
not able to use the PSA rate. Respondents who used the PSA rate were mostly happy with the cost, with 53% very satisfied, 32%
somewhat satisfied, 5% not satisfied, and 10% did not know or it did not apply. Respondents were mostly very satisfied (77%) with
the quality of the hotel rooms, while 19% were somewhat satisfied and 4% not satisfied. In comments, it seemed that those less
satisfied were housed in the pre-renovation rooms, while those very satisfied were in the newly re-done rooms. Respondents
were mostly very satisfied (82%) with services provided by hotel staff, while 8% were somewhat satisfied, 2% not satisfied, and 5%
reported a mixed experience.
Overall Satisfaction Most respondents rated the conference overall as
excellent (54%) or good (41%), while 4% said it was fair/poor. Comments about
these ratings included three respondents who were unhappy that they could
not organize their own sessions—and yet this IS available currently through the
online submission system. In comparing the Oakland conference to other PSA
conferences, 25% of respondents said it was above average, 32% said it was
average, 4% said it was below average, and 40% said they could not make this
comparison as this was their first PSA conference.

Sixty percent of respondents plan to attend PSA in Portland next year, while
32% are not yet sure and 7% do not plan to attend. Of those who do not plan
to attend, the number one reason was location (63%), followed by lack of
funding (32%), moving out of the PSA area (26%), other reasons (21%), and
experiences with prior PSA conferences (16%).
Similar to prior years, 40% of respondents indicated this was their first PSA conference, while 16% had attended 1-2 prior
conferences, 10% 3-4, 6% 5-6, 8% 7-8, and 20% more than 9.
Demographics The age of respondents was very similar to
recent years, except that those less than 25 years old were
up by about 7%, paired with about 5% fewer respondents
in the 45-54 years old range.
This year for the first time respondents were
asked to report their current status, as seen in
the table to the right.

<25
24%

25-34
26%

Age of respondents
35-44
45-54
21%
13%

Current Status
Community College Student
Undergraduate Student in a Four-Year College or University
Graduate Student
Community College Faculty
Faculty in a Four-Year College or University
Emeritus Faculty or Retired Sociologist
Applied, Practicing, Etc. Sociologist
Other (please specify in Comments)

55-64
12%

>65
4%

Response
Percent
2.7%

21.6%
25.9%
6.3%
37.6%
2.0%
1.2%
2.7%

Respondents indicated their race/ethnicity as seen in the table below. Over time, there has been some trend towards
diversification, but respondents remain disproportionately white.

Race/ethnicity of respondents

Year
2016
2015
2014
2013
2012
2011

White
64%
66%
73%
67%
69%
73%

Latino/a
18%
21%
14%
10%
9%
8%

Asian,
Asian
American
6%
6%
7%
6%
8%
8%

Black,
African
American
10%
6%
6%
4%
3%
2%

Multiracial
9%
4%
4%
7%
7%
5%

Middle
Eastern,
Arab,
2%
2%
1%
NA
NA
NA

Native
American,
Alaskan
3%
2%
2%
2%
1%
1%

Pacific
Islander,
Native
<1%
0%
NA
NA
NA
NA

Other
1%
1%
2%
4%
3%
6%

Prefer
Not to
An3%
NA
NA
NA
NA
NA

In terms of gender, women are the largest portion of respondents. This year new categories were added, and several respondents
(4) expressed appreciation for this; however, we recognize that these categories are in themselves problematic, as seen in this
comment: “I identify specifically as agender which falls into the umbrella category of nonbinary, as does genderqueer so that's the
closest…. most trans men and women just identify as men and women so you might want to rethink these gender categories and
the implications of separating binary trans people from the categories of men and women.”

Year
2016
2015
2014
2013
2012
2011

Woman
62%
59%
70%
65%
67%
62%

Man
28%
36%
26%
35%
34%
38%

Trans
-<1%
1.50%
----

Gender
Trans
Other
Man
1%
2%
2%
----------

Trans
Woman
0%
------

Genderqueer,
Nonconforming
6%
------

Prefer Not
to Answer
2%
------

__________________________________________________________________________________________________________

Visit the PSA website to make a donation to the Endowment Fund.
You can access the PSA e-store through your member account, and make a purchase (2017
membership, 2017 preregistration) or donation. This is also where you find the online submission system to submit a proposal to present at the 2017 conference. If you have a member account already, you can update your information as needed. You will continue to use
the same account each year!

2016 Membership, Registration, and Annual Meeting Report
Membership as of June 1, 2016 is 800, while registration for the 2016 conference was 918. The charts below share
demographic and other information about PSA members and conference attendees, as reported into the new online
member system. People can opt out of reporting some of this information, so note that numbers do not always add
up to the full membership or registration.
Membership and registration in 2016 is similar to 2015, with just over half of members students, while
students are a slightly larger portion of registrants. Of the faculty members, the great majority are full-time and
tenure track. In 2016, we added the category of community college student so that we could better track this data.
Membership
Community College Student
Undergraduate
Master's student

as of 6/1/2015
NA
189
87

NA
23%
10%

Ph.D. student

144

17%

Part-time faculty, community college

18

2%

Part-time faculty, university/four-year

24

3%

Full-time faculty, community college

36

4%

Full-time faculty,university/four-year

276

33%

Total students
420, 51%
None of these are
tenure track
4 of these tenure
track
25 of these tenure
track
191 of these tenure
track

Emeritus/Retired Faculty

23

3%

Total faculty
386, 46%

Applied, Public, Practicing

13

2% Total Applied 13, 2%

Total

as of 6/1/2016
19
181
84

2%
23%
11%

128

16%

0%

13

2%

17%

31

4%

69%

33

4%

69% 262
62%
tenuretrack
21

33%

Total students
412, 52%
1 of these is tenure
track
4 of these tenure
track
27 of these tenure
track
209+ of these
tenure track

3%

Total faculty
360, 45%

28

4%

Total Applied 28, 4%

831

Registration
Community College Student
NA
Undergraduate
230
Master's student
103
Ph. D. student
150
Part-time faculty, community college
17
Part-time faculty, university/fouryear
29
Full-time faculty, community college 31
Full-time faculty, university/fouryear
269

13%
82%
80+%
67%
tenuretrack

800
2015

NA
26%
12%
17%

1%

2016
34
294
93
116

4%
32%
10%
13%

Total students 537, 58%

10

1%

3 of these are tenure track

30%

3% 4 of these are tenure track 14% 25
3% 20 of these are tenure track 65% 29

3%
3%

4 of these are tenure track
25 of these are tenure track
209 + of these are tenure
track
Total faculty/etc 381, 42%
74+% of faculty are tenuretrack

16%
86%

2%

Total students: 483, 54%
None of these are tenure
track

0%

Emeritus/Retired Faculty

30% 188 of these are tenure track 70% 262 29%
Total faculty/etc 386, 43%
61+% of faculty are tenure21 2%
track
17 2%

Applied, Public, Practicing

19 2%

38

Total

893

918

4%

80+%

2016
Membership
Faculty >$70k
Faculty $30k-70k
Faculty <$30k
Total Faculty
Student
Student Volunteer Complimentary Membership
Total Student
Total Membership as of June 1

Num- % of % of
ber
Faculty All
Registration
171 44% 21% Faculty Pre-Registered
174 45% 22% Faculty Registered
43 11%
5% Faculty Total
388
49% Student Preregistered
369
46% Student Registered
Student Registration Waiver (Volunteers
43
5% and Awardees)
412
52% Student Total
800
Total

% of
Total
273 30%
108 12%
381 42%
304 33%
160 17%
73
537
918

8%
58%

Faculty and applied sociologists pay membership according to their annual income. Most faculty/etc.
members are in the middle or higher income brackets. We also looked at who preregistered for the annual
conference as opposed to registering on site. Preregistration greatly helps PSA, as it makes it easier for us to gauge
how many printed programs are needed, how much food to order for receptions, and saves us volunteer time on site.
It also saves the registrant time and money. In recent years, the added charge for registering on site has been small,
only $5.00; but for 2017 and future years, the PSA Council approved making this added charge more substantial in
order to both encourage more preregistration and better use PSA resources for the conference. So preregister for
2017!
We also are interested in tracking how many people are PSA “returnees”—both as continuing members and
registrants. The perception has been that a large reason there is so much turnover in PSA membership/registration is
that such a large portion of the membership and registrants are students. From 2015-6, indeed faculty were
continuing members and registrants at a much higher rate than students—but students still are more than one fourth
of repeat members and registrants! People who moved from one category to another (such as from student in 2015 to
faculty in 2016, or from faculty at one income level to another) were counted in their 2016 category.
2015-16 Repeat Members
Faculty >$70k
Faculty $30-70k
Faculty <$30k
Student 2015 Faculty 2016
Faculty Total
Student
Total

#
86
88
12
9
195
69
264

% of Total
33%
33%
5%
3%
74%
26%

2015-16 Repeat Registrants
Faculty
Student 2015 Faculty 2016
Total Faculty
Student
Total

#
174
7
181
74
255

% of Total
68%
3%
71%
29%

In terms of gender, PSA continues at present to have more women members and registrants than men. However,
Member Gender FeLeft
Registration
as of 6/1/2015
male
Male
Other
blank
Gender 2015
Students
186 44% 96 23% 3
<1% 135 32% Students
Faculty/etc.
159 40% 98 25% 2
<1% 139 35% Faculty/etc.
Member Gender FeLeft
Registration
as of 6/1/2016
male
Male
Other
blank
Gender 2016
Students
223 54% 114 28% 10
2% 65 16% Students
Faculty/etc.
186 48% 118 30% 3
<1% 81 21% Faculty/etc.

Female
214
148
Female
293
173

Left
Male
Other
blank
45% 107 23%
3
<1% 157
40% 87 24%
2
<1% 132
Left
Male
Other
blank
55% 116 22% 13
2% 115
45% 117 31%
3
<1% 88

33%
36%

21%
23%

because a large number of people did not provide this demographic information, this data is not a complete picture.
Similarly, data on race and ethnicity is not complete due to these opt-outs, although in 2016 there were fewer optouts and thus the data seems to be a more accurate picture. The data we have shows members and registrants
remain disproportionately white, but there seems to be a small shift towards more participation by folks of color, both
students and faculty. Note that respondents were asked to mark all that apply, so percents do not add up to 100%,
but each data point represents a percent of the total number of members or registrants.

2015 Race/
Ethnicity (Note:
mark all that
apply)
Members
students
faculty/etc.
Registrants
students
faculty/etc.

2016 Race/
Ethnicity (note:
mark all that
apply)

White
#
%

Latino/a
#
%

Middle
Native
Asian/
African
Eastern/ Hawaiian/
Asian
American/ Native
Arab
Pacific
American
Black
American American Islander
Other
#
%
#
%
#
%
#
%
#
%
#
%

Blank
#
%

152 36%
181 45%

82
37

20% 33
9% 22

8%
6%

14
16

3%
4%

8
7

2%
2%

5
3

1%
1%

4
2

1% 15
<1% 7

4%
2%

142
149

34%
37%

161 34%
159 43%

96
30

20% 33
8% 21

7%
6%

17
14

4%
4%

7
3

1%
1%

5
4

1%
1%

5
3

1%
1%

3%
2%

174
147

37%
40%

White

Latino/a

#

#

%

%

Native
Middle
HawaiAsian/
African
Eastern/
ian/
Asian
American/ Native
Arab
Pacific
American
Black
American American Islander
#

%

16
7

Other

Blank

#

%

#

%

#

%

#

%

#

%

#

%

Multiracial
#

%

Members

students

214 52%

86 21%

40 10%

29

7%

10

3%

6

2%

7

2%

8

2%

78

19%

18

4%

faculty/etc.

207 53%

52 13%

52 13%

20

5%

5

1%

2

<1%

1

<1%

8

2%

93

24%

13

3%

7

1% 151 28%

19

4%

3%

11

3%

Registrants
students

237 44% 107 20%

45

8%

36

7%

10

2%

5

1%

10

2%

faculty/etc.

198 52%

25

7%

21

6%

4

1%

3

<1%

1

<1% 10

44 12%

As seen in full in the chart below and
summarized on the right, interest areas
within sociology indicated by students and
faculty remained similar from 2015 to 2016.
In both years, gender/sexuality followed by
race/ethnicity were the top two interest
areas. However, in 2016 students indicated
an increased interest in social movements/
social change over 2015, while their interest
in crime/deviance/social control decreased.
Also of note, students in 2016 showed an
increase in interest in culture.

2015 Faculty

2016 Faculty

98

2015 Students

26%

2016 Students

1

Gender, sexuality Gender, sexuality Gender, sexuality Gender, sexuality

2

Race, ethnicity

Race, ethnicity

Race, ethnicity

Race, ethnicity

3

Inequalities,
stratification

Inequalities,
stratification

Crime, deviance,
social control

Inequalities,
stratification AND
Social movements, social
change

4

Crime, deviance,
social control

Crime, deviance,
social control

Inequalities,
stratification

Crime, deviance
social control

5

Education

Education

Education

Education

2015
Faculty/etc.

2016
Students

Faculty/etc.

Students

Interests
Applied, Public, Clinical, Practicing Sociology
Communities, Regions: Urban, Rural
Comparative, Historical Sociology (including development and globalization)
Crime, Deviance, Social Control
Culture
Demography and Population
Education
Environmental Sociology
Family, Intimate Relationships, Lifecourse
Gender and Sexuality
Immigration and Transnationalism
Inequalities, Stratification
Media
Medical Sociology
Methods--Qualitative
Methods--Quantitative
Political, Economic Sociology
Race and Ethnicity
Religion
Science and Technology
Social Movements, Change
Social Psychology, Interactions
Sport

1 2 3 Weighted 1 2 3 Weighted 1 2 3 Weighted 1 2 3 Weighted
10 6 8
50 10 6 3
45 12 6 12
60 7 5 7
38
3 3 9
24 8 6 2
38 4 3 13
31 6 10 1
39

Teaching and Learning Sociology
Theory, Knowledge
Work, Labor, Organizations

7
27
8
10
25
8
16
51

3
16
10
5
15
5
12
42

9
8
11
2
5
9
12
22

36 4
121 37
55 14
42 9
110 33
43 15
84 10
259 50

8 9
14 6
18 19
3 4
11 8
8 6
17 4
33 13

37
145
97
37
129
67
68
229

16
2
9
3
3
8
37

33
7
5
11
6
14
33

23
6
5
18
8
11
22

137 18
26 5
42 15
49 3
29 1
63 7
199 27

29 27
10 8
5 4
12 18
7 9
9 9
30 24

139
43
59
51
26
48
165

12 15 22
13 8 6

88 23 15 20
61 12 5 19

119
65

22 18 29
7 9 8
9 10 8

131 5 7 13
47 6 11 11
55 9 5 9

By state in
2015
2016
PSA region
Membership Registered Membership Registered
California
381
428
424
480
Washington
68
56
67
71
Oregon
55
57
65
57
Arizona
31
30
32
37
Colorado
28
35
23
25
Nevada
25
27
26
26
Idaho
17
15
9
12
Utah
17
21
20
18
New Mexico
9
8
13
9
Canada
8+
7
8
6
Alaska
7
5
2
6
Montana
2
3
3
4
Wyoming
1
0
0
0
Hawaii
0
0
1
1
Mexico
0
0
0
0

7
30
9
10
23
11
21
49
1
21
3
11
3
2
11
46
3
3
16
14
1

6
20
18
5
18
6
11
41
0
35
8
5
10
9
17
43
1
1
15
6
2

10
6
16
2
6
5
13
20
4
30
7
9
14
9
12
24
2
1
26
8
1

42 20 19 25
51 9 12 12
46 9 8 11

43
136
79
42
111
50
98
249
7
163
32
52
43
33
79
248
13
12
104
62
8

5
43
20
8
32
17
12
45
0
23
7
19
3
3
17
27
0
0
28
14
2

8
13
22
5
13
6
13
39
0
30
15
10
12
4
18
40
0
0
29
11
0

6
8
17
8
13
9
13
25
0
38
10
5
14
7
7
21
0
0
25
27
4

37
163
121
42
135
72
75
238
0
167
61
82
47
24
94
182
0
0
167
91
10

123 2 6 13
63 6 5 11
54 7 9 9

31
39
48

In 2016, California again was by far the most represented
state in terms of members and registrants. However, this
is likely to reflect the fact that both 2015 (Long Beach)
and 2016 (Oakland) conferences were located in
California. Washington and Oregon are the next most
represented.

By Institution
CSU
UC
U of O and OSU
U of NM and NMSU
UW and WSU
U of AZ and ASU
U of U and USU
U of CO and Colorado SU
Stanford
All R1 in region
Portland State U
UNLV (both)
Gonzaga U
Northern Arizona U
Mills College
USC
Western Washington, Central
Washington, U of Puget Sound
Abilene Christian U
Whitworth
U of Northern CO
Chapman U
Solano and Hartnell Community
Colleges
University of the Pacific

2015
2016
Membership Membership Registration
210 25% 189 24% 213 23%
109 13% 118 15% 112 12%
27
3%
29
4%
28
3%
14
2%
19
2%
18
2%
13
2%
4
1%
2
0%
12
1%
17
2%
15
2%
10
1%
12
2%
10
1%
8
1%
8
1%
6
1%
4
0%
11
1%
15
2%
170 20% 185 23% 170 19%
25
3%
23
3%
25
3%
26
3%
18
2%
24
3%
14
2%
17
2%
7
1%
49
5%
8
1%
7
1%
25
11
8
9
5

3%
1%
1%
1%
1%

25
12
10
11
7

3%
1%
1%
1%
1%

33
13

4%
1%

Annual Meeting Report, 2016
Income for the 2016 Annual Meeting/conference was
slightly higher than expenses. This was aided by President Robert
Nash Parker’s sponsorship of beverages for the Friday Night Dance,
as well as his asking that instead of his receiving the usual $3,000
stipend for the Program Chair, this be used towards the costs of
Student Travel Grants. In addition, the President and Executive
Director paid their own costs for a site visit for planning the event,
and the Executive Director brought the projectors, programs, and
other equipment to the conference rather than shipping it.
Note that the actual cost to PSA for food and beverages in
for receptions and events was $28,779 after reimbursements from
ASA and SWS and sponsorship of beverages at the dance by
President Parker. Also, a rebate on the cost of the meeting rooms,
based on the hotel sleeping rooms sold through the PSA rate, is still
pending.

In terms of institution, the CSU system
was the most represented in both 2015 and 2016,
while the UC system was also well-represented.
Participation from R1 institutions in the PSA
region remained steady at about 20% of all
members/registrants. In 2016, notable “bubbles”
of registrants came from Mills College (A special
thanks to Margeret Hunter for bringing so many
of her students!) and Solano and Hartnell
Community Colleges, all in the area near the
conference location. Institutions with five or more
members or registrants are shown in the table to
the left.
2016 conference
Income
$
Registration
34,665
Membership
30,430
program ads
0
SAGE sponsorship for bags
900
ASA food
845
Pres. Parker's sponsorship beverages for Dance 2,226
SWS food
392
Endowment Auction, Raffle for student travel grants
Total Income
Expense
credit card fees (approximate)
A/V
Hotel food and beverage
Hotel meeting room rental
advertising
staff and officer rooms, including parking
ED travel (bring programs, supplies)
printing, bags, other
student travel grants, giveaways
Volunteer Coordinator Stipend
DJ for dance
Program App
Online submission system
Total Expense
Awards Expenses
UG, Grad paper honorariums
UG, Grad awardee rooms
Social Conscience Award
supplies and printing
Total Awards Expense

1,211
70,669

Income Less Expenses Total

3,733

2,700
9,203
32,242
4,800*
165
485
313
2,388
6,625
500
600
800
4,650
65,771
400
462
500
103
1,465

PSA News and Announcements
______________________________________________________
It is with great sadness that we heard of the passing of 2013-2016 PSA Secretary Amy
Denissen. More information can be found in the Memorials section.
________________________________________________________________________________________________

PSA 2016 AWARDS, Presented at the Annual Meeting
Distinguished Scholarship Award: Max Greenberg, University of Southern California; Michael Messner,
University of Southern California; and Tal Peretz, Auburn University for Some Men: Feminist Allies and the
Movement to End Violence Against Women (2015, Oxford University Press)
Distinguished Contribution to Sociological Praxis Award: Michelle Inderbitzin, Oregon State University
Early Career Award for Innovation in Teaching Sociology: Luis Sanchez, California State University Channel
Islands
Distinguished Undergraduate Student Paper Award: Danya Axelrad-Hausman, University of Puget Sound
“Seeking Justice: Examining Identity Formation Within the Environmental Justice Movement”
Distinguished Graduate Student Paper Award: Jo Mhairi Hale, University of California, Davis “Impact of
the Great Depression and Cumulative Inequality on Cognitive Decline”
Distinguished Contribution to Sociological Perspectives Award: Erin Cech, Rice University “Engineers or
Engineeresses? Self-conceptions and the Development of Gendered Professional Identities” Spring 58:56-77
Social Conscience Award: Women’s Economic Agenda Project, Oakland, California
________________________________________________________________________________________

A huge thank you
to Volunteer
Coordinator
Tina Burdsall

and Undergraduate
Coordinator Robert
Kettlitz!

2016 PSA Council and Committee Meeting Minutes Summaries
As of the time of this publication, minutes from most
Nominations Committee: Discussed possible candidates
committee meetings have not yet been received. They will for elected positions in PSA.
be posted on the PSA website when available.
Committee on Civil Rights and Civil Liberties: The
committee reviewed and revised its mission statement.
The committee is interested in working on getting local
Council 2015-16 (Thursday) and Council 2016-17
organizations (non-profits, etc.) to participate in PSA,
(Saturday): Minutes pending from Interim Secretary Tina perhaps through tabling and/or to have a tour for PSA
attendees to visit these organizations. The committee
Burdsall
would like PSA to explore a one day registration for
Committee on Teaching: Sponsored sessions were well students of some kind. The possible California Faculty
attended and received. Discussion focused on planning
Association strike was discussed, and the committee
drafted a proposed resolution to send to the PSA Council
sessions for 2017, as well as how the committee may be
more involved in promoting nominations for the two PSA to support the faculty. Sessions to sponsor for 2017 were
discussed.
awards for teaching.

Committee on Community Colleges: Sponsored

Minutes not yet received from the Awards Committee,
Committee on Practicing, Applied, and Clinical Sociology,
Committee on the Status of Women, Publications Committee,
Committee on the Status of LGBTQ Persons, Emeritus and
Retired Sociologists Committee, Endowment Committee,
Student Affairs Committee, Committee on Freedom in Research
and Teaching, and Membership Committee.

sessions went well. Planning of sessions for 2017
underway. Discussion focused on how the committee and
PSA can increase community college student and faculty
participation. For faculty, the committee will increase
outreach; for students, the committee will work on ideas
on how the PSA can support attendance, such as a one day
_______________________________________________
registration or some waiver program or other support
earmarked for community college students.

Committee on the Status of Racial and Ethnic
Minorities: Discussion focused on the activities of the

Council Actions, February 2016-June 2016


committee within PSA. The committee will work to
reinvigorate the Mentorship Program through better/more
communication, and consider an offsite reception and

matching of student and faculty interests as further
supports. The Talking Circles did not happen in 2016;
avenues to continue in 2017 are under exploration.
Committee-sponsored workshop on micro-agressions was
well attended and received, as was committee-sponsored
guest speaker Victor Rios. Discussion began on workshops 
and guest speakers to sponsor for 2017.

Committee on Committees: Discussed committee tasks
to fill committees, and assigned members to work on
recommendations for appointees.

Approved: Appointment of Tina Burdsall as Interim
Secretary after resignation of Amy Denissen
(3/8/2016)
Approved: Appointment of Jeffrey Houser to vacant
seat on Committee on Committees for 2016-2018, and
Jeanine Cunningham to vacant seat for Graduate
Student Representative on Council for 2016-17
(3/28/2016)
Approved: Proposal from Publications Committee to
expand Sociological Perspectives from four issues a
year to six issues a year (6/25/2016)

Get Ready to Nominate a Colleague or Student for PSA 2017 Awards!
Nominations for 2017 Awards should be sent to:
PSA Awards Committee Chair, Augustine Kposowa
Department of Sociology, 1150 Watkins Hall, UC Riverside
900 University Avenue
Riverside CA 92521
Email: augustine.kposowa@ucr.edu

The 2017 Distinguished Contribution to Sociological Praxis
Award The Distinguished Contribution to Sociological Praxis
Award honors sociological work in the Pacific region (whether
by an academic or non-academic), that has made a positive
impact on social and organizational institutions, improved
organizational performance, contributed to community
betterment, and/or eased human suffering. Nominations for this
Except for the Distinguished Scholarship Award, the deadline
award should be submitted in packet form and include the
for all nominations is February 1, 2017.
following information: 1) a nominating letter that provides an
overview of the nominee’s distinguished praxis contributions,
The 2017 Distinguished Scholarship Award The Distinguished which should make clear how the nominee’s work has made a
Scholarship Award is granted to sociologists from the Pacific
positive impact and how the contributions are above and
region in recognition of major intellectual contributions
beyond typical professional service; 2) a minimum of two letters
embodied in a recently published book or series of at least three of support from individuals having direct knowledge of the
articles on a common theme. To be eligible for the 2017 award, nominee’s contribution to sociological praxis; 3) supporting
a book or the most recent article in a series must have been
documents, examples of which include, but are not limited to,
published in 2015 or later. If a book has both a hardback and
presentations at scholarly conferences, published articles,
paperback copyright date and no significant changes have been reports, media materials, community documents, or grant/
made in the book between editions, the committee will consider contract proposals primarily authored by the nominee, that
the earlier copyright date as the one determining eligibility for
speak to this significant contribution. Prior nominees are
the award. Nominations must be from individual members of
encouraged to re-submit updated materials.
the PSA; the Committee does not accept nominations from
publishers. Edited books are not eligible for this award. The
The 2017 Distinguished Contribution to Sociological
deadline for nominations is October 1, 2016. You will need to
Perspectives Award Each year, the Distinguished Contribution
send three copies of the book; request mailing address when
to Sociological Perspectives Award honors an outstanding article
you submit nomination information.
published in the most recent volume of Sociological
Perspectives. To be eligible, the article must be worthy of special
The 2017 Dean S. Dorn Distinguished Contributions to Teaching recognition for outstanding scholarship and contribution to the
Award The Dean S. Dorn Distinguished Contributions to
discipline. The article must have been published in 2016 (Vol.
Teaching Award honors individuals whose distinctions as
59).
teachers have made a significant impact on how sociology is
taught. It is typically given for contributions spanning several
The 2017 Distinguished Undergraduate Student Paper Award
years or an entire career. Nominations for this award should be The Distinguished Undergraduate Student Paper Award
submitted in packet form and include the following information: recognizes an undergraduate student or students for a paper of
1) a summary statement of the nominee’s contributions to the
high professional quality. This award includes a $200
teaching of sociology that may include, but is not limited to,
honorarium and two nights of lodging at the 2017 conference
honors and awards received by the nominee, publications or
hotel. To be eligible a paper must be: 1) worthy of special
scholarly activity related to teaching/pedagogy, papers
recognition for outstanding scholarship; 2) written by an
presented at national conferences on teaching/pedagogy,
undergraduate student or students in the Pacific region; 3)
innovative approaches to teaching, a discussion of the
written or substantially revised in the last year; 4) presented at
nominee’s impact in disseminate knowledge, leadership in
the upcoming PSA annual conference; and 5) in article format
teaching, or mentoring students; 2) a current curriculum vitae;
but not yet published. Nominations for the award must include
3) a minimum of four letters of support — at least two from
a copy of the paper, an abstract, and a minimum of one letter of
students and two from colleagues — including the nominator’s support.
letter; and 4) other supporting documents as deemed relevant
(optional). Prior nominees are encouraged to re-submit updated The 2017 Distinguished Graduate Student Paper Award The
materials.
Distinguished Graduate Student Paper Award recognizes a
graduate student or students for a paper of high professional
The 2017 Early Career Award for Innovation in Teaching
quality. This award includes a $200 honorarium and two nights
Sociology The Early Career Award for Innovation in Teaching
of lodging at the 2017 conference hotel. To be eligible a paper
Sociology is designed to honor and encourage the work of junior must be: 1) worthy of special recognition for outstanding
faculty (typically fewer than seven years of teaching
scholarship; 2) written by a graduate student or students in the
experience). This award recognizes innovative and creative
Pacific region; 3) written or substantially revised in the last year;
approaches to teaching and demonstrated commitment to
4) presented at the upcoming PSA annual conference; and 5) in
mentoring students. Nominations for this award should be
article format but not yet published. Nominations for the award
submitted in packet form and include the following information: must include a copy of the paper, an abstract, and a minimum of
1) a summary statement of the nominee’s contributions to the
one letter of support.
teaching of sociology that may include, but is not limited to, a
discussion of innovative approaches to teaching, a discussion of The Social Conscience Award The Pacific Sociological
the nominee’s impact on student learning, or a demonstrated
Association’s Social Conscience Award is given to a worthy
commitment to teaching pedagogy through presentations,
community-based organization located in the city in which the
publications, workshops or other evidence; 2) a current
PSA Annual meeting is held — for 2017, this is Portland, Oregon.
curriculum vitae; 3) a minimum of four letters of support from
This is a monetary award and honors a community organization
colleagues and students, including the nominator’s letter; and 4) that is engaged in providing a much-needed social service in the
other supporting documents as deemed relevant (optional).
community. The awardees will be selected by the Social
Conscience Committee.

News from Other Organizations
Send in your announcements to psa@humboldt.edu for inclusion in future PSA newsletters and posting on the PSA
website. Visit the PSA website, www.pacificsoc.org, for more announcements, including employment opportunities.
________________________________________________________________________________________________
BRAVE: CALL FOR PAPERS
In this book, we will feature narratives of women of color
academics who embody what we call academic bravery. These
are women who have demonstrated courage in their scholarship, teaching, mentoring, service, activism, and leadership,
despite the potential professional risks. As with any academic,
these scholars work in contexts wherein academic cowardice is
the norm; despite rewards for productivity, creativity, and
innovation, scholars are implicitly rewarded to a far greater
extent for “playing it safe,” remaining “objective,” detached
and apolitical in their work, and refusing to challenge the status
quo in academia and beyond. These conservative norms pose
constraints on marginalized scholars, namely women of color,
who pursue academic careers to liberate themselves and their
communities. Despite the stereotype that college campuses are
liberal, social justice utopias, the academy has increasingly
become a risk-averse and conservative profession.
“But some of us are brave...”
Submissions: In this forthcoming edited volume, we aim to
celebrate the bravery of women of color academics in the 21st
century. We invite women of color scholars to reflect on their
courageous acts as researchers, teachers, mentors, administrators, advocates, activists, and entrepreneurs, no matter the
professional risks. All contributions should explicitly reflect
upon risk-taking, speaking up and out, challenging oppressive
norms, surviving and thriving, overcoming professional and
personal obstacles, innovation, and/or entrepreneurship. We
strongly encourage potential contributors to 1) inspire women
of color (academic or not) and other marginalized people and/
or 2) to offer specific strategies for women of color academics
to harness their bravery. We welcome submissions of
personal narratives in the form of: ● Essays ● Poems
● Visual art ● Short screenplays ● Other creative works
While these narratives may cite empirical work, and we
welcome empirically-based essays, the focus of the book is not
to advance scientific inquiry on a particular topic but to validate
the common struggles women of color experience in the
academy. The book is intended to give voice to a frequently
silenced segment of the academy by making visible and
honoring courageous work that often goes unnoticed or is even
penalized. The hope is that many contributors will find this
book a place to publish work that may be otherwise
“homeless.”
Potential Contributors: We invite the full diversity of women
of color academics, including Black/African American, Latina/
Hispanic, Asian/Asian American, Pacific Islander, Native
American/American Indian, Arab/Arab American, Muslim, and

immigrant women. We use a broad and inclusive definition of
“woman of color,” thus welcoming trans and cisgender women
of color; queer, pansexual, bisexual, lesbian, asexual, and
heterosexual women of color; women of color with and
without disabilities; religious and nonreligious women of color;
women of color of diverse body sizes; and, first-gen, workingclass, and middle-class women of color. In addition, we
welcome women of color scholars from all academic disciplines,
all career stages, and all post-PhD/terminal degree careers
(e.g., alt-ac, post-ac, contingent faculty, non-tenure track, and
tenure-track faculty).
Submission Guidelines: The deadline for abstracts is
September 30th, 2016. Submit your abstract (400 words or
less) and a short biography electronically to
academicbravery@gmail.com. Accepted abstracts will be
invited as full-length submissions, which are due by February
17th, 2017. Full papers should be submitted as Microsoft Word
documents that are double-spaced and use 12-point Times New
Roman font; they should range from 15-25 pages, plus
references in APA style.
About the Editors: Dr. Manya Whitaker is an Assistant
Professor of Education at Colorado College where she teaches
courses focused on social and political issues in education. Her
areas of expertise include urban education, culturally relevant
pedagogy, and developmentally appropriate teaching. In her
Connecting Learning Across Social Settings (CLASS) lab, Dr.
Whitaker conducts research concerned with how to best
prepare teachers to teach culturally and linguistically diverse
students. She is the founder of Blueprint Educational Strategies,
an educational consulting business that provides workshops for
teachers and administrators, as well as guidance and advocacy
for families. She is also a blogger and regular contributor for
Conditionally Accepted.com – an online career advice column
and community for marginalized scholars. She can be reached
by email at manya.whitaker@coloradocollege.edu.
Dr. Eric Anthony Grollman is an Assistant Professor of
Sociology at the University of Richmond in Virginia. Their
research focuses on the impact of prejudice and discrimination
on the health, well-being, and worldviews of marginalized
groups – namely trans and queer people, people of color, and
women, especially individuals who are members of multiple
oppressed groups. Dr. Grollman is also an intellectual activist
who focuses on making the academy a more just, humane,
equitable, and accessible place. They are the founder and
editor of the blog, ConditionallyAccepted.com, which is now a
weekly career advice column for marginalized scholars on
Inside Higher Ed. They can be reached by email at
egrollma@richmond.edu.

Call for papers: Ethnographies of Security
A special issue of Qualitative Sociology
Guest Editor: Rebecca Hanson
The policies and strategies that governments, organizations and
communities employ in the search for security have changed
dramatically within the past few decades. Advanced technology;
wars on drugs, terror, and crime; the global diffusion of policing
models; and the rise of mass incarceration and mass
surveillance are just a few developments that have transformed
the landscape of security. These changes have profound
implications for democracy. Just like threats to security,
attempts to ensure security can constrict, deteriorate, and
circumscribe citizenship. More concretely, security for some
often puts others’ right to life at risk, particularly marginalized
and stigmatized “others.”
Recent research has emphasized the need to pay closer
attention to how people interpret and negotiate security
strategies. We need more qualitative research to understand
how actors—whether state, non-state, or illicit—resist,
appropriate, repurpose, or acquiesce to security strategies, and
how these actions shape outcomes. In the banlieues of Paris,
Fassin has shown that the regular deployment of anti-crime
police units has created “infra-citizens,” who often acquiesce to
arbitrary searches that “put them in their place.” Scholars
working in Africa and Latin America have shown that,
depending on socioeconomic status, one’s security might be
provided by a criminal organization, a community group, or a
private firm. And ethnographies of urban poverty in the United
States and Europe have documented the exponential growth in
the state’s capacity to punish and expel, but have also
documented survival strategies used by people to evade
incarceration and deportation. This qualitative work is key to
understanding how the boundaries of citizenship are redrawn
and democracy is redefined on the ground.
This special issue will bring together work that analyzes how
changes to security alter environments, creating new
possibilities for and constraints on state, non-state, and criminal
actors and, more broadly, on democracy, citizenship, and
survival.

Call for Papers: Humanity & Society
Special Issue: “Foodways and Inequality: Toward a
Sociology of Food Culture and Movements”
Guest Editors: Kaitland M. Byrd (Virginia Tech) and W. Carson
Byrd (University of Louisville)
Foodways exist as key sources of cultural capital, and the rising
quest for distinction within foodways has led to the
proliferation of restaurants and chefs claiming authenticity
(Johnson and Baumann 2010). Although the cultural dimension
of foodways dominates the literature there is also extensive
research on the prevalence of hunger and obesity throughout
the United States (Poppendieck 1999, 2011). While a definition
of foodways can vary between scholars and academic
disciplines, we define foodways as the choices and meanings
behind what people eat. Using this conceptualization we can
gain a better understanding of how sociological perspectives
can elucidate connections between people and food such as the
formation of varying food movements, differing forms of
inequality, the politics that infiltrate foodways and craft the
connection between what people eat, and how people identify
themselves through the consumption of specific foodways and
food products (e.g., southern barbeque). The sociological study
of foodways provides insight into broader processes such as
how inequality functions around social movements, the
connection between identity, memory, and consumption, and
the politics behind the production and consumption of cultural
products fundamental for survival. While a multitude of studies
have examined the role of foodways in creating cultural
distinctions and exploring the increasing problem of hunger,
there is a lack of research focusing on the sociological
implications of foodways and food movements. The extant
focus on food insecurity and elite consumption is too narrow of
a lens of social inequality - leaving a large portion of society
unexamined. This special issue seeks to remedy this scenario.

The underlying goal of this proposed issue is to highlight
research on foodways and inequality grounded in sociological
theories emphasizing the breadth of food as an important facet
of everyday life across multiple research areas. The scholarship
we will include examine various relationships among foodways,
food movements, and social inequality. These areas will include,
Contributions are welcomed on all related themes and topics. but are not limited to the following areas of research:
Manuscripts may be submitted anytime before November 1,
Social inequality in/and food movements
2016.
The effects of food movements on local/global foodways
Comparisons of the prevalence of food movements across
Submission Details: The papers will undergo Qualitative
place, gender, and race
Sociology’s normal double-blind peer-review process.
Comparative research on how alternative foodways (e.g.
Manuscripts should be submitted through Editorial Manager (at Indigenous) negotiate external pressures from food movements
http://www.editorialmanager.com/quas/Default.aspx). When
and initiatives
submitting, choose “Ethnographies of Security” as the article
Farming efforts to preserve non-GMO seeds and farming
type. For more information, please contact Rebecca Hanson
practices
(beccara606@gmail.com).
Theoretical contributions to understanding foodways and
food movements sociologically

Comparative research on food movements as social
movements both locally and globally
Farmer’s markets as sites of alternative food movements and
perpetuating sites of inequality
Identity politics and food

When: Friday August 19, 2016; 8:30 – 5pm Where: Seattle, WA
(specific location TBA) We invite you to apply to a free 1-day
PIAAC Research Training event funded by the Institute for
Education Sciences (IES) and organized by Portland State
University, the American Institutes for Research (AIR), and
Educational Testing Service (ETS). Visit PIAAC Research Training
Please submit abstracts (preferably as Microsoft Word
Events for more information.
documents), no longer than 500 words, to Kaitland M. Byrd
Description: PIAAC (Program for the International Assessment of
(kmp009@vt.edu) or W. Carson Byrd
Adult Competencies) is an international adult skills assessment
(wcarson.byrd@louisville.edu) by August 1, 2016. Contributors
program that directly assesses cognitive skills in the areas of
should note that this call is open and competitive. Additionally, literacy, numeracy, and problem solving in technology-rich
submitted papers must be based on original material not under environments. PIAAC’s extensive background questionnaire
consideration by any other journal or publication outlet. Authors provides information on adults in the U.S. and 23 other counwill be notified of the editors’ decisions no later than September tries about a number of other skills and personal traits such as
1, 2016. Papers accepted for further consideration for inclusion demographic characteristics, educational attainment, employin this special issue will go through the same review process as
ment status, self-rated health, political efficacy, and skills used
normal journal submissions. The invited papers will be due to
at work and at home. PIAAC data provide researchers with
opportunities to examine critical questions that may contribute
the editors by November 1, 2016.
____________________________________________________ to sociological knowledge in areas such as education, health,
work and occupations, race/ethnicity, gender, migration, poCall for Papers: Diversity and Social Justice in Higher
litical sociology, and more, from both a U.S. and international
Education
perspective. The goal of the events is to build the capacity of the
This special issue of the Humboldt Journal of Social Relations
U.S. research community to use the PIAAC dataset for basic,
(HJSR) captures work and experiences in higher education as
policy, and applied research. This unique event will provide
they relate to changes and challenges around diversifying U.S.
valuable opportunities to explore the PIAAC data set, learn data
college campuses. Race, class, gender, sexuality, ableanalysis techniques, ask questions, make connections, and learn
bodiedness, and citizenship shape contemporary conversations from other sociologists using PIAAC. Designed for individual
about campus climate, curricular content, organizational
researchers, this 1-day training will focus on the use of PIAAC
structures, decision making and the disparate impacts of related data to examine critical questions in sociological research. The
policy changes or stagnation. These conversations shape the
training offers foundational knowledge that will help you launch
everyday experiences of faculty and staff, and ultimately are
your own PIAAC research. Follow-up online activities will provide
linked to student success. Submission Deadline: October 31,
ongoing support throughout your research process. Following
2016
several PIAAC training events, a culminating conference will be
Authorship: Authors are encouraged to collaborate with other
held where researchers will share their work and make connecfaculty and staff members across their university and across
tions with a network of other PIAAC researchers.
campuses involved with diversity projects, particularly as they
Eligibility: The project team has an overarching priority to
relate to campus culture and climate, retention, and student
support researchers from diverse racial/ethnic backsuccess. Interdisciplinary submissions are welcome.
grounds. Training events are open to researchers at all stages of
Manuscript Submission: Manuscripts should be in 12 point font, their career; applications from research analysts, doctoral
double spaced and generally not exceed 8500 words. To
students and post-doctoral fellows are strongly encourfacilitate blind review, authors should incorporate a cover page aged. International scholars or graduate students with visas are
that includes an article title, author contact information, a
welcome to apply; however, priority will be given to applicants
biographical statement of 75 words or less, and an abstract of
who are U.S. citizens or permanent residents. Applicants should
150 words or less. Format citations, tables, figures and
be familiar with commonly used statistical methods and either
references using American Sociological Association style. Email
SPSS, Stata or SAS statistical software. Participants must bring
hjsr@humboldt.edu with a message subject “HJSR: Diversity”
their own laptop equipped with statistical software to the
and attach your manuscript in .doc or.docx format. Submission
training event. Completion of advanced preparatory activities
implies commitment to publish in HJSR. Authors should not
will be required to make these face-to-face events most
simultaneously submit to another journal. Manuscripts should
effective. Application Procedures: Visit PIAAC 1-Day Sociology
not have been published elsewhere.
Training Event for application procedures. Applications are due
Co-Editors: Meredith Conover‐Williams, Ph.D., and Joshua S.
on July 5, 2016 with acceptances sent out on July 8, 2016. For
Smith, Department of Sociology, Humboldt State University
questions or more information contact Dr. Jill Castek
Co-Managing Editors: Heather Clark, Jennifer Miles
at jcastek@pdx.edu or 503-725-8720.

PIAAC Training Event for Sociology Researchers
Attending the ASA Conference

HEALTH AND HEALTH CARE CONCERNS AMONG WOMEN University, (phone 480 991-3920; Email, Jennie.Kronenfeld@asu.edu). Initial inquiries by email are
AND RACIAL AND ETHNIC MINORITIES
Papers sought For Research Annual, Research in the Sociology
of Health Care published by Emerald Press, Volume 35
Papers dealing with macro-level system issues and micro-level
issues involving health and health care concerns for women,
and racial and ethnic minorities are sought. This includes
examination of health and health care issues of patients or of
providers of care especially those related to concerns for
women and for racial and ethnic minorities in different
countries, including but not limited to the United States. Papers
that focus on linkages to policy, population concerns and either
patients or providers of care as ways to meet health care needs
of people both in the US and in other countries are solicited.

encouraged and can occur as soon as this announcement is
available.
__________________________________________

Check out the Fulbright U.S. Scholar Program!
http://www.cies.org/program/core-fulbright-us-scholarprogram

Nearly 500 awards are available in over 125 countries,
with several new program models, including flexible,
multi-country grants. Use the online Catalog of Awards to
search for awards that interest you. Grants are for a
The volume will contain 10 to 14 papers, generally between 20 duration of two to 12 months, and the application
and 35 pages in length. Send completed manuscripts or close to deadline is August 1, 2016.
completed papers for review by February 1, 2017. For an
initial indication of interest in outlines or abstracts, please
contact the same address no later than November 15, 2016.
Earlier inquiries are welcome and will be responded to when
sent (in the summer, for example). Send as an email to: Jennie
Jacobs Kronenfeld, Professor Emerita Sociology Program,
Sanford School of Social and Family Dynamics, Arizona State

President
Robert
Nash
Parker
enjoying
the Friday
Night
Dance

You can access these announcements and information on employment opportunities on the PSA website, pacificsoc.org. Announcements appear in the sidebar
boxes. Click on the link to find the full post.

Memorials
___________________________________________________________
two passions: dance and social justice. Amy has danced since
she was a little girl. Dance built confidence, developed team
work, and fostered a commitment to excellence in Amy's life
while offering an outlet for expression and fostering
community. Amy also cared deeply about closing equity and
opportunity gaps to ensure that everyone, regardless of income,
has access to opportunities that support their passion while
having the power to change lives.”
Amy’s colleagues at California State University Northridge will
be hosting a memorial service for her in the fall 2016 semester,
with details forthcoming. More information can be found on
their website, http://www.csun.edu/social-behavioral-sciences/
sociology. About Amy they say: Amy began her academic career
in her home state of Wisconsin earning her B.A. from the
University of Wisconsin-Oshkosh. She went on to earn a
master’s degree in Sociology from Syracuse University and her
Ph.D. in Sociology from UCLA. Amy joined the Sociology faculty
at CSUN in 2006 and was an active member of the CSUN
community. She served on many university committees and as a
member of the University Faculty Senate. As a public sociologist,
Amy did research in the areas of Gender, Sexuality, Work, Labor,
Amy passed away on May 1, 2016. We will miss and remember and Organizations. Her research on women in the building
Amy’s smile and kindness as well as her dedication to PSA and to trades (electricians, surveyors, carpenters, and metal workers)
being a teacher of sociology, sociological researcher and scholar, highlighted the ongoing discrimination that women face in this
and public sociologist.
male dominated field. Amy’s research appeared in both
academic journals such as Gender and Society and The Journal of
As her family says, “the world lost a beautiful daughter, sister,
teacher and friend, Amy Denissen. Amy passed away after a six Contemporary Ethnography and reports published by the City of
Los Angles Labor Committee on Construction Opportunity.
year journey with ovarian cancer. Amy was full of gusto,
passion, compassion and kindness. A committed teacher who
An advocate for labor and social justice issues, Amy was a CFA
cared deeply for her students, Amy was a public sociologist
whose research and writing was focused on making this world a activist, the Organizing and Membership Chair (2011-12) and a
member of the California Faculty Association’s Executive
better and more just place. A fierce activist for social justice,
Board on our campus. In 2011 she carried out a study for the
Amy celebrated May Day (International Workers Day) with us
from her place in heaven. Striking a pose at two years old, Amy UCLA Civil Rights Project on the impact the budget crisis had on
never stopped dancing. Dance was a lifelong passion, an art, a
faculty and students at CSUN. Amy was a beloved teacher and
celebration, and most importantly - a community. One she
mentor who worked closely with undergraduate students in the
cared deeply for. Amy will continue to dance in our hearts....”
Work & Society option within the sociology major. She was also
very involved with the master’s degree program, serving on
The family has created a website, https://www.youcaring.com/ thesis and comprehensive exam committees and teaching
amy-denissen-s-family-566467, to collect donations for
courses on Feminist Theory and Qualitative Methods. Amy was
expenses related to Amy’s green burial and an afterschool swing an engaged colleague who could be depended on to complete
dance program, the Cleveland Junior Jitterbugs, to increase
any task. She strongly believed in public higher education and
opportunities for youth to have access. The family says, “Amy
the opportunities it provides for a diverse student body. Her
selected this charity while in hospice because it brings together
dedication and devotion to her students, colleagues, friends,

Amy Denissen, 1973-2016, and
PSA Secretary 2013-2016

and the broader community will be sorely missed but not
forgotten. An academic award named in her honor will be given
out each year at the Sociology Department’s annual honors
dinner.
____________________________________________________

Charles D. Bolton, 1922-2016

approach’ toward Cuba.”
Chuck also actively served the community in California. Lectures
on social psychiatry that he had prepared for his classes at Davis
were considered so useful that they were duplicated and
distributed to California’s state psychiatric hospitals; he also
served a term on the California State Prison System
Appointment Board.

Arriving at PSU in 1964, Chuck quickly proved to be a capable
leader and important innovator in the Department of Sociology
and in the University. Just one year after he began his tenure at
PSU, he became Chair of the Department (1965-1970), and then
was re-elected Chair for another term (1997-1980). At the same
time, Chuck embarked on a new professional challenge. In the
late 1960s, as part of a consortium led by the University of
Oregon, PSU received funds from a federal grant to develop the
first PSU doctoral program, initially called Urban Studies. Chuck
played a major role in the development of this program. As
Leonard Cain (Professor Emeritus of Sociology and Urban Studies
and a key player in the development of the Urban Studiesaffiliated Institute on Aging) recalls, Chuck’s position as
Sociology Chair, “together with his leadership skills allowed him
During his graduate school years, Chuck taught intermittently at to find success in developing this new, creative doctoral program
Colorado College, Denver University, and the University of
that became a model for two additional interdisciplinary
Illinois at Chicago. Additionally, while still in graduate school, he doctoral programs at Portland State.” His importance to the
published two important articles in prestigious journals:
program was recognized with a faculty appointment in Urban
Sociological relativism and the new freedom in Ethics, 1957, and Studies (now the College of Urban and Public Affairs). During his
Behavior, experience, and relationships: A symbolic
second term as Sociology Chair, he also served as Acting Dean of
interactionist point of view in the American Journal of Sociology the School of Urban Studies (1979-1980). He held the dual
in 1958.
appointments until his retirement in 1987.
Charles D. Bolton, a highly-respected sociologist, died on January
1, 2016 in Portland, Oregon at the age of 94. He was born in
Topeka, Kansas, but his family soon moved to Denver, where he
spent the remainder of his childhood. After attending Oberlin
College for two years, he served three years in the U.S. Army
during World War II. Following his discharge, he received his
Bachelor’s degree from Denver University in 1947, and a year
later his Master’s degree in sociology from Stanford University.
In 1959 he was awarded his Ph.D. in sociology from the
University of Chicago. It was there that he also met his wife,
Mary Ellen Lund, who died in 2012. He is survived by his three
daughters, Gael, Suzanne and Jeanni, along with nine
grandchildren and nine great-grandchildren.

With a growing reputation, he was offered and accepted a
faculty appointment in the Department of Sociology at
University of California Davis (1959), where he remained until
accepting a faculty position in the Sociology Department at
Portland State University (1964).

Chuck was no less sterling in the classroom. He was highly
thought of by students, considered to be not only an excellent
teacher, but also an admirable human being. Former graduate
student Daniel Martin (Professor of Sociology, University of
Minnesota Duluth) offered his impression of Chuck: “As one of
his advisees, I observed a sense of fairness that was at his very
While at Davis, Chuck continued his record of excellence,
core. I personally regarded him as a wise old sage who was very
publishing several articles and co-authoring with Kenneth
Kammeyer, The university student: A study of student behavior honest and compassionate as well as highly intelligent in the
classroom.” Daniel also noted that during his doctoral studies,
and values, published in 1963.
he came across one of Chuck’s earlier articles and remembered
Again affirming his reputation as a highly-qualified sociologist,
thinking that “it was absolutely brilliant.” Attesting to Chuck’s
Chuck was asked to write an article for The Nation on the peace important theoretical contributions, another PSU colleague,
movement’s experiences as they might inform U.S. policies
Professor Emeritus Jan Hajda, notes that he “regards him as an
toward Cuba. In March 23 of last year, Peter Kornbluh referred innovative symbolic interactionist whose dissertation on why
to Chuck’s piece (52 years after it appeared!) in his own article
people fall in love and get married led to a restatement of the
in The Nation, saying:
formation of the ‘I’ component of the self.” I was also in Chuck’s
“On November 27, 1962, the magazine [The Nation] ran classroom as a graduate student, and I consider him to have
been the spark that ignited my sociological imagination; as his
a comprehensive analysis by California sociologist Charles D.
Bolton on the postcrisis agenda of the peace movement and the subsequent colleague for 24 years, I thought of him as a true
intellectual and a cherished friend.
need for Kennedy to learn the lessons of near-nuclear
Armageddon. Perhaps Bolton’s call for reforming U.S. policy
Kathryn Farr, Professor Emerita
toward Cuba was included in the president’s briefing papers,
Portland State University
because in early 1963, Kennedy began to explore a ‘sweet

