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 Pacific Sociological Association’s 91st Annual Meetings/Conference 
Thursday, March 26 to Sunday, March 29, 2020 

in Eugene, Oregon, at the Graduate Hotel (formerly Hilton) 

THEME:    Democracy in a Divided Society 

Exciting Developments for PSA 2020 in Eugene 

     The Program Committee (and Program Chair, and Executive Director, and President) have all been hard at work 
over the summer to lay a foundation for an exciting meeting in Eugene next March. Here, I would like to share with 
you some of the exciting sessions coming together. Truly, I can only skim the surface of the invited panels and 
presentations that have already been set up. To see a full list, I’ll refer you to the PSA webpage listing of special 
sessions which is being updated almost daily now. But I want to try to whet your appetite here – and hope it will get 
PSA members excited about participating in the meeting and submitting their own work to present at the meeting.  
 
     As president, I have been trying to develop a strong theme – one that is represented in a range of thematic panels 
and presentations, and that runs throughout the meeting. We have already announced several important thematic 
presentations. Elijah Anderson will be presenting the Sorokin Lecture addressing issues of race in American society. 
Doug McAdam will be the Star Speaker (sponsored by the Emeritus and Retired Sociologists Committee) focusing on 
how social movements over the past half-century are related to the socio-political polarization that we are currently 
witnessing. Arlene Stein will be presenting on her recently co-authored book Going Public: A Guide for Social 
Scientists – a critical book for our times.  
 
     We also have multiple thematic panels focusing on the core of contemporary political divides, or the nature of 
those divides. Here is a short list of some of those thematic panels: Responses to Immigration Restriction; 
Microfoundations of Social and Political Divides; The Politics of Urban-Rural Divides; Populism, Authoritarianism, 
and the Prospects of Democracy in a Divided Society; Implications and Sociological Relevance of the 2020 
U.S. Census; Underreported News Stories in the US Press and Call to Action for a Democracy in Crisis; and Protest in 
the Age of Trump.  
 
     We will also have a range of book panels (which are perennial favorites for PSA members) that complement the 
conference theme, such as the following: Leftism Reinvented: Western Parties from Socialism to Neoliberalism, by 
Stephanie Mudge; The Patchwork City: Class, Space, and Politics in Metro Manila, by Marco Garrido; A Nation 
Divided: Interaction Orders of Race and the High Cost of Tacit Racism in Everyday Life, by Waverly Duck & Anne 
Rawls; and The Politics of Losing: Trump, the Klan, and the Mainstreaming of Resentment, by Rory McVeigh & Kevin 
Estep. And those are just a sampler of the many book panels that we’ll see in Eugene.  
 
     There is also a lot happening beyond the program theme. Foremost among them is a series of panels to mark the 
125th anniversary of sociology at the University of Oregon and to honor its critical legacy in our discipline. PSA 
members will appreciate the important contributions that department has made to our association, as U of O faculty, 
students, and alums (who will be the focus of those panels) have been a backbone to the PSA for many years. The 
department is also hosting a reception at the Ninkasi Brewery on Saturday evening, which is bound to be a PSA event 
to remember. Thanks to UO Sociology Department Chair Michael Dreiling and his colleagues for all of their work the 
program.  
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     Attendees will see lots of sessions in areas of traditional PSA strengths, such as race/ethnicity and gender, and 
(more recently) ethnography. Pedagogy is another perennial strength, and a lot is in development there. Brianne 
Dávila (Cal Poly Pomona) is organizing a series of teaching workshops in partnership with AKD. Brianne is also co-
organizing a session on Ethnic Studies in secondary curricula. Dolores Ortiz (Oxnard College) is organizing a 
fascinating session titled Teaching in Trump Country. We’ll also have sessions focusing on professional 
development. Elizabeth Sowers (CSU Channel Islands) is organizing a panel on “how to publish in peer reviewed 
sociology journals” with current and former editors of well-respected journals across our discipline. And Chuck 
Hohm (San Diego State, emeritus) is organizing a panel on mentoring in higher education. Chuck is also organizing 
a pair of sessions on books addressing trends in higher education – an important topic for all of us!  
 
     In addition to those traditional strengths, we are working this year to expand into new areas. We are very 
interested in developing the Rural Sociology component of our program, as it relates in important ways to our 
program theme. Jennifer Sherman (Washington State University) is organizing a series of special sessions on topics 
such as: Rural Poverty and Policy; Rural Housing; and the Future of Western Farming. Other sessions in the works 
will also bring a rural lens to our meeting.  
 
     We’ll also have a lot of program depth around topics associated with sexualities. Jodi O’Brien (Seattle 
University) and the session organizers that she recruited have done a wonderful job of pulling together a series of 
compelling sessions, focusing on topics such as trans-centric issues; tensions around gender and sexualities; 
intersectionality & generations; terminology around sex, gender, and race; and sexualities in a rural context. We 
also have book salons complementing the topic – such as Miriam Abelson’s Men in Place: Trans Masculinity, Race, 
and Sexuality in America.  
 
     Other exciting areas include social movements – with Nella Van Dyke (UC Merced) organizing some great panels 
that will draw in scholars such as David Meyer, Rory McVeigh, and Doug McAdam. We will also have sessions 
addressing issues associated with public sociology & civic engagement, from both teaching and research 
perspectives.  
 
     For late evenings in Eugene (to give people an alternative to the hotel bar or holing up in their room), your 
Program Chair (Elizabeth Sowers) and I are organizing dessert forums on topics related to the conference theme. 
Thursday evening will be a forum revolving around the book Chosen Country: A Rebellion in the West by journalist 
James Pogue about the Malheur Refuge Standoff – a crucial and contested regional and national event. Friday will 
be a poetry event, featuring Oregon’s ex-Poet Laureate, Elizabeth Woody (an American Navajo-War Springs-
Wasco-Yakama artist, author, and educator), along with an open mic poetry event organized by Lori Walkington 
(CSU San Marcos). On Saturday, we are planning a “town hall” style event to discuss the ongoing election, and 
sociology’s role in contemporary electoral politics led by a panel that is still in formation.  
 
     Finally, as president, I’m implementing a concept that I’ve had in mind for many years (having twice served as 
program chair). I’m calling them “presidential mentor sessions”. The idea is to recruit established scholars in a 
range of fields who will read over and make formal comments on two or three papers presented by less 
established members of our discipline (graduate students, or perhaps junior faculty – selected through the open 
submission process). That kind of professional development is at the heart of the PSA mission, and these sessions 
will be a great opportunity for that.  
 
     I could easily write for pages and pages about the exciting developments we have planned for Eugene. 
(Colleagues who have to read my emails know that is no idle threat!) I have tried to give just a taste of what is in 
store. I want to encourage you again to look over the sessions listed on the PSA website as we continuously update 
that information. You’ll see not just the panel topics, but who is lined up to present within them. I’m sure you’ll be 
as excited as I am by the time you get through the list.                                      —President Dennis J. Downey 
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PSA 2020 Conference Hotel: The Graduate Hotel, Eugene, Oregon 

The conference will be in the Graduate Hotel (formerly known as Hilton) in downtown 

Eugene, in easy walking distance to numerous places to eat, drink, and more.  Rooms 

at the PSA rate are only $144 single/double, $149 triple, and $154 quad. Parking in the 

hotel lot is free for all attendees, whether you are staying in the hotel or not. The hotel 

offers a free shuttle to/from the Eugene airport.  Use this link for more information and 

a link to book a room at the PSA rate. 

Watch for more information about transportation options in the winter newsletter and 

on the PSA website. 

Eugene, Oregon 
     Oregon is an appropriate site to meet to explore the conference theme: “Democracy in a Divided 
Society.” Oregon is one of the most divided states in terms of its underlying urban and rural divisions. Last 
winter, those divisions led Republican lawmakers to flee the state to avoid voting on a climate change bill 
while the statehouse to be closed briefly over a threat from militias. In 2016, a group of protesters 
occupied the Malheur National Wildlife Refuge for over a month in an armed uprising against federal land 
management. The divisions are perhaps most dramatically seen in repeated Portland clashes between 
Antifa and Proud Boys – some of the most dramatic example of such clashes across the nation. 

     Eugene sits at the south end of the Willamette Valley -- Oregon’s urban axis running north to Portland. 
Eugene has its own political traditions – known for its strong anarchist and anti-capitalist community, and 
with a dense network of community organizations promoting social equity and inclusion. It is not the most 
diverse of cities – and its history is replete with the kind of exclusionary practices that have marred so 
many other cities in the region and nation. Contemporary Eugene, however, enthusiastically celebrates its 
diversity. Along those lines: In 2016, the Advocate ranked Eugene 12th among the Queerest Cities in 
America. (See this LGBTQ-friendly guide for out-of-towners.) All of that is to say that Eugene is friendly and 
inviting, and a wonderful place to visit. It is clearly not as large as its more famous urban centers in the 
Pacific Northwest, but it is definitely more manageable – and there is plenty to do in Eugene! 
We’re also lucky to be in the heart of downtown, so conference attendees will have lots of options for 
places to continue discussions and to connect with old friends over food and drink. Our conference hotel 
(The Graduate) is conveniently located: just a couple of blocks in one direction will take you to the city 
center along Broadway (where you’ll find, among other things, Voodoo Doughnuts), and a couple of blocks 
in the other direction will take you to the Fifth Street Public Market (with a wonderful food court). For 
those willing to venture a tiny bit further, a short mile walk will land you in the Whiteaker District. The 
Whiteaker’s Wiki page describes as “a vibrant cultural hub, center of community and environmental 
activism and home to alternative artists.” It also happens to be the home of many breweries and 
brewpubs, distilleries, coffee shops, and restaurants. It will be a great place to get away for explore for an 
afternoon or evening. 
     On the PSA website, we have an extensive posting of things to do and see in Eugene – including places 
to eat and drink, museums, outdoor recreation, and much more. Please visit the Eugene page on the PSA 
website to see all that awaits PSA members in Eugene! Thanks to Michelle Alexander (Local Arrangements 
person for the 2020 Program Committee), Michael Dreiling, and Patricia Gwartney for compiling this 
wonderful list of things to do in Eugene!                                            — President Dennis J. Downey 

http://www.pacificsoc.org/2020-conference-hotel-the-graduate-hotel-eugene
http://www.pacificsoc.org/2020-conference-hotel-the-graduate-hotel-eugene
https://www.oregonlive.com/pacific-northwest-news/2019/01/oregons-urban-rural-divide-has-deepened.html
https://www.nytimes.com/2019/06/28/us/oregon-climate-fight.html
https://www.pbs.org/wgbh/frontline/film/american-patriot-inside-the-armed-uprising-against-the-federal-government/
https://www.pbs.org/wgbh/frontline/film/american-patriot-inside-the-armed-uprising-against-the-federal-government/
https://www.pbs.org/wgbh/frontline/film/american-patriot-inside-the-armed-uprising-against-the-federal-government/
https://www.rollingstone.com/culture/culture-news/proud-boys-antifa-portland-rally-873291/
https://www.rollingstone.com/culture/culture-news/proud-boys-antifa-portland-rally-873291/
https://neighborhoodanarchists.org/
https://inclusion.uoregon.edu/community-resources
https://www.advocate.com/current-issue/2016/1/11/queerest-cities-america-2016#slide-4
https://www.advocate.com/current-issue/2016/1/11/queerest-cities-america-2016#slide-4
https://www.eugenecascadescoast.org/plan/trip-ideas/lgbtq/
https://www.voodoodoughnut.com/locations/eugene-oregon-east-broadway-willamette/
https://www.5stmarket.com/directory-1
https://www.seattletimes.com/life/travel/exploring-eugene-oregons-artsy-whiteaker-neighborhood/
https://www.pacificsoc.org/eugene-and-how-to-get-there
https://www.pacificsoc.org/eugene-and-how-to-get-there
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Continues next page 

Call for Papers, PSA 2020 

     The 2020 submissions portal is open now, accessible from the home page of the PSA website, 

www.pacificsoc.org.   The deadline for submissions is October 15, 2019. 

 

     To organize its annual meeting, PSA primarily uses an online system of open submissions to topical areas.  

Faculty and other professional sociologists as well as graduate students will access the online system, choose a 

topical area, and indicate their preferred type of participation (formal research presentation, research-in-progress, or 

some other type of session).  You can find the list of topical areas on the next page, as well as the program 

committee members who will organize submissions into sessions for each of these areas. However, PSA committees 

also sponsor some special sessions and seek paper submissions; the list of these sessions is also included below.  

Faculty, graduate students, and other professional sociologists need to provide an abstract of their proposal, with a 

maximum 200 words, to include the objective, methods, results, and findings as appropriate.   

     Faculty and professional sociologists can also submit a proposal for a complete session.  This might be a book 

salon (formerly called author-meets-critics session), a film or other creative media session, or a panel of scholars who 

want to present together on a particular topic.  However, submissions of sessions completely composed of 

presenters from one school are discouraged; these sessions are often not well attended, and space in the program is 

limited.  Presenters instead should submit their individual papers, where they will be placed appropriately in sessions 

with other presenters—and thus also have the opportunity to learn from these other presenters. 

     Undergraduate students first select either the undergraduate poster or roundtable format, then choose the 

topical area that best fits their work.  For a poster, students will prepare a large poster about their research, then 

stand next to it and explain to any interested viewers. For a roundtable, students will send their completed paper to 

the faculty assigned as Discussant for their table prior to the conference. Then, at the conference, they will be seated 

at a large table with several other students whose research is on related topics; each student will orally present a 

summary of their work, and then the faculty Discussant will guide discussion. At the time of submission, 

undergraduate students are asked to provide a longer proposal that includes two pages of information on their 

research question, intended contribution of their research, description of theory and methods, and a third page of 

source references.  Undergraduates also are required to give name and contact information for a faculty mentor who 

is familiar with their work. Undergraduate submissions are organized into sessions by Undergraduate Coordinator 

Robert Kettlitz. 

     You may not submit the same paper to more than one place within the online submission system.  You may, 

however, submit  different papers to one or more topical areas or open-call committee-sponsored sessions.    

     Please submit only papers you really intend to present.  At PSA, papers are generally accepted.  Do not submit a 

lot of papers in hopes that a few will be accepted.   Submit only papers you firmly expect to be ready to present.  

     There are several new topical areas this year: Black Sociology, Indigenous Sociology, and Rural Sociology. 

Another change is that a few topical areas have been joined: Education is now for all levels of education, and 

Economic Sociology has been joined to Work and Organizations. 

      You can find more information and instructions on using the online submission system on the PSA website. 
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2020 Program Committee 

Note: Questions about the conference, submission system, or other general information should be directed to the PSA Executive Office, 

executivedirector@pacificsoc.org. 

Program Chair:  Elizabeth Sowers, California State University, Channel Islands      elizabeth.sowers@csuci.edu 

You will choose from these Topical Areas (and the Committee-sponsored sessions on the next page) when you submit your paper. 

Topical Area Organizer Name and Affiliation Email 

Applied, Clinical, and Public Sociology José Muñoz, CSU San Bernardino munoz@csusb.edu 

Art, Culture, and Popular Culture Linda Rillorta, Mt. San Antonio College lrillorta@mtsac.edu 

Asian/Asian American Sociology Dana Nakano, CSU Stanislaus dnakano@csustan.edu 

Black Sociology Lori Walkington, CSU San Marcos lwalking@csusm.edu 

Childhood and Youth Gabrielle Plickert, Cal Poly Pomona gplickert@cpp.edu 

Crime, Law, and Deviance Josh Meisel, Humboldt State University joshua.meisel@humboldt.edu 

Education (Higher Education & other) Brianne Davila, Cal Poly Pomona badavila@cpp.edu 

Environmental Sociology Laura Earles, Lewis-Clark State College leearles@lcsc.edu 

Ethnography Jennifer Reich, Univ. of Colorado, Denver jennifer.reich@ucdenver.edu 

Food and Society Rachel Soper, CSU Channel Islands rachel.soper@csuci.edu 

Gender Georgiann Davis, U. of Nevada Las Vegas georgiann.davis@unlv.edu 

Indigenous Sociology James Courage Singer, Salt Lake CC james.singer@slcc.edu 

Intimate Relationships, Families, & Reproductive Politics Laury Oaks, UC Santa Barbara oaks@femst.ucsb.edu 

Labor and Labor Movements Jason Struna, University of Puget Sound jstruna@pugetsound.edu 

Latinx Sociology Celia Lacayo, UCLA celialacayo@gmail.com 

Life Course and Aging Anna Muraco, Loyola Marymount U. amuraco@lmu.edu 

Marxist Sociology/Critical Sociology Jey Strangfeld, CSU Stanislaus  jstrangfeld@csustan.edu 

Media and Communication Susan Rahman, College of Marin srahman@marin.edu 

Medical Sociology and Health Alicia Bonaparte, Pitzer College alicia_bonaparte@pitzer.edu 

Methods Pete Simi, Chapman University simi@chapman.edu 

Migration/Immigration Katie Dingeman, CSU Los Angeles mdingem@calstatela.edu 

Peace, War, and the Military Augustine Kposowa, UC Riverside augustine.kposowa@ucr.edu 

Politics & the State (Political Sociology) Raphi Rechitsky, National University rrechitsky@nu.edu 

Population and Demography Georgiana Bostean, Chapman University gbostean@chapman.edu 

Race, Class and Gender Kristy Shih, CSU Long Beach kristy.shih@csulb.edu 

Race/Ethnicity Daniel Olmos, CSU Northridge daniel.olmos@csun.edu 

Regional Studies, Transnationalism, Globalization, & Devel-
opment 

Kemi Balogun, University of Oregon kbalogun@uoregon.edu 

Religion (including Sociology of Islam) Reid Leamaster, Glendale Comm. Coll. reid.leamaster@gccaz.edu 

Rural Sociology Jennifer Sherman, Washington State U. jennifer_sherman@wsu.edu 

Science and Technology Dilshani Sarathchandra, U. of Idaho dilshanis@uidaho.edu 

Sexualities Jodi O’Brien, Seattle University jobrien@seattleu.edu 

Social Movements and Social Change Nella Van Dyke, UC Merced nvandyke@ucmerced.edu 

Social Psychology, Identity, Emotions Amanda Shigahara, Sacramento State U. shigihara@csus.edu 

Social Stratification, Inequality, & Poverty Alexis McCurn, CSU Dominguez Hills amccurn@csudh.edu 

Sport and Leisure Ann Travers, Simon Fraser University atravers@sfu.ca 

Urban and Community Studies Pepper Glass, Weber State University pepperglass@weber.edu 

Theory Reha Kadakal, CSU Channel Islands reha.kadakal@csuci.edu 

Teaching Sociology: Community Colleges Dolores Ortiz, Oxnard College dortiz@vcccd.edu 

Teaching Sociology: Four Year Colleges Michael Chavez, CSU Long Beach michael.chavez@csulb.edu 

Work, Organizations, & Economic Sociology Christy Glass, Utah State University christy.glass@usu.edu 

Undergraduate Roundtables & Posters Robert Kettlitz, Hastings College rkettlitz@hastings.edu 

Continues next page 

mailto:lwalking@csusm.edu
mailto:jstruna@pugetsound.edu
mailto:srahman@marin.edu
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2020 Committee Sponsored Sessions for Open Call Submissions 

 Most of the following special sessions being organized by PSA committees are open for paper submissions by faculty, 

applied sociologists, and graduate students; however, one session is open for undergraduate participation. 

Session Title Sponsoring Committee Organizer 

Teaching and Research in Politically Sensitive 
Times 

Freedom in Research and 
Teaching 

Dan Morrison, Abilene Christian 
University   dan.morrison@acu.edu 

Socio-Poetics and Storytelling Status of Racial and Ethnic 
Minorities 

Lori Walkington, CSU San Marcos  
lwalking@csusm.edu 

“Safety” in the Era of Trump Status of Racial and Ethnic 
Minorities 

Lori Walkington, CSU San Marcos  
lwalking@csusm.edu 

Surviving the Trump Era Status of Racial and Ethnic 
Minorities 

Damon Stevens, CSU San Marcos  
dstevens@csusm.edu 

Border Politics Status of Racial and Ethnic 
Minorities 

Lori Walkington, CSU San Marcos  
lwalking@csusm.edu 

Academic Entrepreneurship & Alternatives to 
Academic Careers 

Status of Racial and Ethnic 
Minorities 

Marcia Hernandez, University of the 
Pacific  mhernandez@pacific.edu 

People of Color over the Life Course Status of Racial and Ethnic 
Minorities 

Alicia Gonzales, CSU San Marcos  
amgonzal@csusm.edu 

Gendered Resistance in the Sociopolitical 
Landscape 

Status of Women Michelle Robertson, St. Edward’s 
University   michelr@stedwards.edu 

Millennial Women: Challenges and Resources Status of Women Sojung Lim, Utah State University  
sojung.lim@usu.edu 

Intersections of Work, Gender, Family Status of Women Sojung Lim, Utah State University  
sojung.lim@usu.edu 

Mothering in Academia across the Career 
Span 

Status of Women Ryanne Pilgeram, University of Idaho   
rpilgeram@uidaho.edu 

Women’s Leadership in Social Justice 
Movements 

Status of Women Emily Drew, Willamette University   
edrew@willamette.edu 

Research on Women of Color Status of Women Alicia Gonzales, CSU San Marcos   
amgonzal@csusm.edu 

Teaching about Climate Change: Engaging 
Students, Inspiring Change 

Teaching Laura Earles, Lewis-Clark State College    
leearles@lcsc.edu 

Strategies for Teaching Gender Teaching & Status of Women Jason Leiker, Utah State University   
jason.leiker@usu.edu 

Doing Emotional Labor in the Classroom Teaching Michelle Robertson, St. Edward’s 
University   michelr@stedwards.edu 

Creating a Culture of Assessment in 
Departments and Universities 

Teaching Laura Fitzwater Gonzales, Pacific 
Lutheran University   fitzwalb@plu.edu 

Innovative Ways to Document Student 
Learning 

Teaching Jennifer Puentes, Eastern Oregon 
University   jpuentes@eou.edu 

Teaching Social Problems Teaching Jennifer Puentes, Eastern Oregon 
University   jpuentes@eou.edu 

Teaching Strategies: Resistance in the 
Sociopolitical Landscape, 

Teaching Michelle Robertson, St. Edward’s 
University   michelr@stedwards.edu 

Session Title Sponsoring Committee Organizer 

Undergraduates Researching Race 
(Roundtable) 

Status of Racial and Ethnic 
Minorities 

Marcia Hernandez, University of the 
Pacific  mhernandez@pacific.edu 

mailto:dan.morrison@acu.edu
mailto:lwalking@csusm.edu
mailto:lwalking@csusm.edu
mailto:dstevens@csusm.edu
mailto:lwalking@csusm.edu
mailto:mhernandez@pacific.edu
mailto:amgonzal@csusm.edu
mailto:michelr@stedwards.edu
mailto:sojung.lim@usu.edu
mailto:sojung.lim@usu.edu
mailto:rpilgeram@uidaho.edu
mailto:edrew@willamette.edu
mailto:amgonzal@csusm.edu
mailto:leearles@lcsc.edu
mailto:jason.leiker@usu.edu
mailto:michelr@stedwards.edu
mailto:fitzwalb@plu.edu
mailto:jpuentes@eou.edu
mailto:jpuentes@eou.edu
mailto:michelr@stedwards.edu
mailto:mhernandez@pacific.edu
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Presenters Sought for AKD Workshops at PSA 2020 
 

Alpha Kappa Delta is sponsoring a series of Teaching and Learning Workshops at the annual meeting of 
the Pacific Sociological Association in Eugene, OR on March 26-29, 2020.  Tentative titles include: 

Utilizing Active Learning Strategies to Enhance Teaching and Learning 

Teaching for Student Success 

Balancing Teaching and Graduate Study: Lessons by and for Graduate Students  

Teaching Race and Racism 

Using an interactive approach, we are hoping presenters might model a lesson for participants and/or 
discuss  teaching strategies relevant to each workshop’s theme.  If you are interested in presenting, please 
contact us no later than 5pm on Monday, October 7th.   

Thank you, 

Brianne Dávila (Cal Poly Pomona, badavila@cpp.edu) and Sarah Whitley (Washington State University, 
whitley@wsu.edu) 

Workshop Organizers and Regional Representatives, Alpha Kappa Delta, The International Honors Society 

 

2019 Membership, Registration, and Annual Meeting/Conference Report 

Membership as of July 1, 2019 was 1,082, while registration for the 2019 conference was 1,088. The charts below share 
information about 2019 PSA members and conference attendees. In 2019, all presenters were required to pay both membership 
and registration for the first time; this explains the large increase in membership. People can opt out of providing some of this 
information. 

 

 

 

 

 

Of all 2019 attendees, 89% pre-registered, with 88% of faculty pre-
registered and 90% of students pre-registered or receiving a 
registration waiver.   

The composition of students who applied for and received a registration waiver this year shifted heavily towards community 
college students, with 14 awardees from Solano College alone and six from other community colleges. This is an example of a 
frequent pattern among registration waiver applicants, where a faculty at a particular institution does a great job of getting the 
information out to their students, who then apply. Other heavily represented institutions this year were Humboldt State 
University (seven recipients), UC Davis (four recipients), and Monterey Peninsula College (three recipients). 

Membership and Registration by Status 

In 2019, student membership increased a little, but overall proportions by type of student remained similar to recent years.  

Registration # % of Total 

Faculty Pre-Registered 379 35% 

Faculty Registered 52 5% 

Faculty Total 431 40% 

Student Preregistered 548 50% 

Student Registered 67 6% 

Student Registration Waiver 42 4% 

Student Total 657 60% 

Total 1,088  

 2015 2016 2017 2018 2019 

Membership 831 800 968 925 1,082 

% students 51% 51% 51% 52% 56% 

Registration 893 918 1,036 1,030 1,088 

% students 53% 58% 55% 59% 61% 

http://pacificsoc.org
mailto:badavila@cpp.edu
mailto:whitley@wsu.edu
http://alphakappadelta.org/
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The trend of low participation by 
part-time faculty continues, and 
most (over 80%) part-time faculty 
who do participate are not tenure-
track. As part-time/contingent 
faculty continue to increase as a 
proportion of the overall faculty 
teaching sociology, PSA needs to 
consider how it can better 
encourage their participation. 
Conversely, over 80% of full-time 
faculty members, both in 
community colleges and four year 
institutions, are tenure track. (Data 
for 32 faculty members about their 

tenure status is missing.) 

In 2019, PSA piloted a special $10 One Day Pass to the conference for community college students and adjunct/part-time faculty 
at community colleges, as an effort to support their participation in the conference, and 73 passes were purchased, with some 

people purchasing 
two. Unfortunately, 
not all purchasers 
provided their 
information because 
student volunteers 
forgot to collect it, so 
data on purchasers’ 
affiliation and status 
is incomplete. In 
addition, a few 
people who used 
these passes were 
not community 
college students or 
adjunct faculty but 

full-time faculty at 4 year universities. If this program is to continue, volunteers will need to use more time to check eligibility and 
collect data from purchasers. 

Membership by Payment Category     
While all students pay the same rate for membership, faculty/etc. 
pay according to their income. In 2019, membership by faculty in 
the highest income bracket (over $70,000/year) continued to rise 
both in number and in proportion to other faculty brackets, while 
lower income faculty decreased.  

Continuity of Members and Registrants 
Rates of repeat members (31%) and registrants (28%) from 2018 to 2019 were about the same as in recent years.  Faculty/etc. 
continue to 
have greater 
rates of 
repeat 
membership 
and 
registration 
(73% of all 

Membership by Payment Category # % of All 

Faculty >$70k 262 24% 

Faculty $30k-70k 175 16% 

Faculty <$30k 40 4% 

Student 605 56% 

Repeat 
Registrants 2015-16 2016-17 

  
2017-2018 

  
2018-2019 

 # 
% of 

group 
% of 
total # 

% of 
group 

% of 
total # 

% of 
group 

% of 
total # 

% of 
group 

% of 
total 

Faculty/Etc. 181 48% 20% 194 41% 19% 201 47% 19.5% 205 51% 19% 

Student 74 14% 8% 98 17% 9.50% 109 18% 10.5% 103 16% 9.5% 

Total 255  28% 293  28% 310   30% 308   28% 

2019 Membership by Status # % group % of total Total 
students 612, 
57% 

Community College Student 13 2% 1% 

Undergraduate 300 49% 28% 

Master's student 111 18% 10% 

Ph.D. student 188 31% 17% 

Part-time faculty, community college 16 3% 1% Total faculty 
etc 470, 43% Part-time faculty, university/four-

year 
28 6% 3% 

Full-time faculty, community college 44 9% 4% 

Full-time faculty, university/four-year 333 71% 31% 

Emeritus/Retired Sociologists 24 5% 2% 

Applied, Public, Practicing 25 5% 2% 

2019 Registration by Status # % of group % of total  

Community College Student 35 5% <1% 

Undergraduate 329      50% 30% 

Master's student 113 17% 10% 

Ph. D. student 183 28% 17% Total students 660, 61% 

Part-time faculty, community college 13 3% 1% 0% tenure-track 

Part-time faculty, university/four-year 24 6% 2% 18% tenure-track 

Full-time faculty, community college 40 10% 4% 83+% tenure-track 

Full-time faculty, university/four-year 309 76% 28% 80+% tenure-track 

Emeritus/Retired Sociologists 19 5% 2% Total faculty 405, 37% 

Applied, Public, Practicing 23   2%  

Total registered 1,088     
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repeat 
members and 
66.5% of all 
repeat 
registrants 
from 2018 to 
2019). Of 2019 
student 
members, 92 (15%) were student members in 2018, while of 2019 faculty/etc. members, 245 (52%) were faculty/etc. members in 
2018. Of 2019 student registrants, 103 (16%) were 2018 student registrants, while of 2019 faculty/etc. registrants, 205 (51%) 

were also 2018 faculty/etc. registrants.  

Membership and Registration by Gender and Race/
ethnicity People who identify as women continue to 
make up more than half of PSA members and 
registrants. The large number of participants who 
have not provided information on their gender 
identity continues to mean that these numbers need 
to be interpreted with caution. The trend in recent 
years of a slight increase in participants who report 
trans, nonbinary, or some other gender identity, 
particularly amongst students, continues; 
otherwise, membership by gender in 2019 is very 
similar to recent years.  

The highest rates of members who report their 
gender identity as Male/Man are among Emeritus/
retired sociologists (50% Man/Male compared to 
29% Woman/Female) followed by full time 
community college faculty (48% Man/Male 

compared to 39% Woman/Female). In contrast, the highest rates of Woman/Female are among community college students 
(69% Woman/Female compared to 
8% Man/Male) and undergraduate 
students (64% Woman/Female 
compared to 21% Man/Male). This 
suggests that the proportion of 
Woman/Female sociologists will 
continue to grow in the future. 
 
Participants can select multiple racial/
ethnic identities, so percents do not 
add to 100, and numbers total to 
more than the total of members and 
registrants. In 2019, the trend of 
students towards more racial 
diversity continued, with the largest 
growth in students who identified as 
Latinx and African American/Black. 
Diversification of faculty followed the 
same pattern, but at a lesser increase.  

 

By State/Country in PSA Region and Institution 
As in recent years, the largest number of PSA members and registrants came from California; Washington and Oregon have been 
the second and third states. Collectively, 92% of PSA members and 92.5% of PSA registrants were from the PSA region. The table 

Continues next page 

Repeat 
Members 

2015-2016  2016-2017  2017-2018  2018-2019 

 
# 

% of 
group 

% of 
total 

  
# 

% of 
group 

% of 
total 

  
# 

% of 
group 

% of 
total 

  
# 

% of 
group 

% of 
total 

Faculty/Etc. 195 50% 24% 197 42% 19% 244 55% 26% 245 52% 22.5% 

Student 69 17% 9% 36 6% 3% 97 20% 10% 92 15% 8.5% 

Total 264  33% 233   23% 341   37% 337   31% 

2019 Membership by Gender 

 Woman/
Female 

Man/Male Nonbinary, 
Trans, etc 

Blank 

# % # % # % # % 

Students 356 58% 150 25% 16 3% 90 15% 

Faculty/etc. 235 50% 137 29% 9 2% 89 19% 

All 591 55% 287 27% 25 2% 179 16% 

2019 Registration by Gender 

 Woman/
Female 

Man/Male Nonbinary, 
Trans, etc 

Blank or Prefer 
not to answer 

  # % # % # % # % 

Students 352 53% 145 22% 17 2.5% 145 22% 

Faculty/etc. 218 51% 119 28% 6 1% 85 20% 

All 571 52% 264 24% 23 2% 230 21% 

Race/ethnicity 2019 Membership 2019 Registration 

Students Faculty/Etc Students Faculty/Etc 

# % # % # % # % 

Latinx 166 27% 61 13% 225 28% 57 22% 

Asian/Asian 
American 

67 11% 38 8% 67 8% 37 8% 

African 
American/Black 

58 9% 28 6% 60 7.5% 27 6% 

Native American 18 3% 4 1% 20 2.5% 4 1% 

Middle Eastern/
North African 

11 2% 9 2% 12 1.5% 8 2% 

Native Hawaiian/
Pacific Islander 

9 1.5
% 

4 1% 9 1% 4 1% 

White 258 42% 252 54% 261 33% 224 48% 

Multiracial 11 2% 5 1% 13 1.5% 5 1% 

Other 18 3% 17 4% 14 1.5% 12 2.5% 

Blank 87 14% 93 20% 119 15% 87 19% 
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below provides more information on participants by state in the PSA region over the last five years. 

 
The California State University system continues to be most represented in PSA participation, followed by the University of 
California system. The data in the table on the left focuses on institutions in the PSA region with greater than 1% of total 
participation. People from R1 universities in the PSA region were 26% of all participants; details are provided in the table on the 
right. 

Participation from R1 
universities outside of 
the PSA region 
included Brandeis, 
Brown, Clemson, Duke, 
Indiana-Bloomington, 
Iowa State, Johns 
Hopkins, Kansas State, 
Louisiana State, 
Temple, U. of Alabama-
Birmingham, U. of 
Cincinnati, U. of Illinois
-Chicago, U. of Iowa, U. 
of Kansas, U. of 
Minnesota, U. of 
Missouri-Columbia, U. 
of North Texas, U. of 
Pittsburgh, U. of Texas-
Arlington, U. of 
Wisconsin-Milwaukee 
and Madison, and 

Virginia Commonwealth.  

Program Participation 
There were 958 participants in the 2019 program (after removal of cancellations 
and no-shows). Of these, 838 participants (87%) paid both membership and 
registration. In addition, 120 persons did not pay these fees and did not actually attend the conference but remain listed in the 

Continues next page 

By Institution 2019 

 Membership Registration 

California State 
University (including Cal 

Poly) 

260 24% 271 25% 

University of California 192 18% 194 18% 

Colorado public 4 year 26   25   
Oregon public 4 year 50 5% 41 4% 
Nevada public 4 year 34   35   
Washington public 4 year 36   35   
Idaho public 4 year 30   29   
Arizona public 4 year 23   23   
Utah public 4 year 26   25   
New Mexico public 4 year 19   22   
Gonzaga University 18   18   
Whitman University 22   21   
U. of Southern California 15   15   
All R1 in region 282 26% 282 26% 

R1 out of region 24 2% 20 2% 
R1 Total 307 28% 302 28% 

R1 in PSA Region Members Registered 
 Washington State 7 7 
U. of Washington (Seattle) 3 3 
U. of Utah 1 1 
U. of Southern California 15 15 
U. of Oregon 18 16 
U. of New Mexico 1 1 
U. of Hawai’i at Manoa 2 2 
U. of Colorado Boulder 7 7 
UC Santa Cruz 12 12 
UC Santa Barbara 29 29 
UC San Diego 8 8 
UC Riverside 19 16 
UC Los Angeles 6 6 
UC Irvine 22 23 
UC Davis 22 26 
UC Berkeley 47 48 
U. of Arizona 2 2 
Stanford University 16 17 
Oregon State 10 8 
Arizona State (Tempe) 1 1 
U. of Nevada, Las Vegas 22 22 
U. of Nevada, Reno 12 13 

 282 282 

State in PSA 
region 

2015 Long Beach 2016 Oakland 2017 Portland 2018 Long Beach 2019 Oakland 

Members Registered Members Registered Members Registered Members Registered Members Registered 

California 381  
46% 

428 
48% 

424 
53% 

480 
52% 

397 
41% 

464 
45% 

485 
52% 

633 
61% 

619 
57% 

657 
60% 

Washington 68 
8% 

56 
6% 

67 
8% 

71 
8% 

119 
12% 

119 
11.5% 

98 
10.5% 

93 
9% 

107 
10% 

98 
9% 

Oregon 55 
7% 

57 
6% 

65 
8% 

57 
6% 

114 
12% 

131 
13% 

48 
5% 

47 
4.5% 

60 
5.5% 

53 
5% 

Arizona 31 30 32 37 36 39 23 26 29 26 
Colorado 28 35 23 25 37 35 31 31 32 31 
Nevada 25 27 26 26 32 31 31 30 35 36 
Idaho 17 15 9 12 32 34 24 25 31 29 
Utah 17 21 20 18 33 37 34 31 37 33 
New Mexico 9 8 13 9 8 10 9 10 16 18 
Canada 8+ 7 8 6 15 17 14 18 18 16 
Alaska 7 5 2 6 8 10 9 12 2 1 
Montana 2 3 3 4 7 8 4 4 7 7 
Wyoming 1 0 0 0 1 1 0 1 0 0 
Hawaii 0 0 1 1 4 5 4 2 3 2 
Mexico 0 0 0 0 1 1 0 0 0 0 
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final program; of these, 66% were co-authors who were not presenting authors, while the remainder were members of PSA 
committees or Program Committee topical area organizers. While PSA committee members are expected to maintain 
membership and attend committee meetings at conferences, topical area organizers are not necessarily expected to actually 
attend the conference. At present, PSA does not have a policy on payment of fees by non-presenting co-authors. Of the non-
paying and non-attending co-authors, two were applied sociologists/other professionals, one an Emeritus/retired sociologist, 50 
faculty, 17 graduate students, and nine were undergraduate students. In many cases, the non-attending/non-paying faculty were 
co-authors with their own graduate students, who did pay fees, attend and present. 

Students were 56% of program participants who paid fees, while faculty/etc. were 44%. However, the largest group of fees-
paying program participants was faculty (39% of all). Graduate students were 53% of all student program participants who paid 
fees (and 30% of all program participants who paid fees), while undergraduate students were 47% of all student program 
participants who paid fees (and 26% of all program participants who paid fees). Note: data for paid program participants includes 
10 participants whose fees were waived by the President (4 applied sociologists/other professionals; 2 Emeritus/retired 
sociologists; 2 faculty; and 2 graduate students). 
 
An additional six program participants paid partial 
fees; one faculty and one graduate student paid 
membership but not registration, while one faculty 
and three graduate students paid registration but 
not membership.  And an additional 13 program 
participants either apparently or were confirmed to 
have attended and presented but did not pay any 
fees, including four faculty, three graduate 
students, and six undergraduate students. 

Conference Cancellations, No-Shows, and Other Information 
One ongoing issue is that not enough Presiders turn in information forms. This makes it much more difficult to track no-shows as 
well as any problems with technology or other issues, and to work to address these for future conferences.  

Cancellations continued to be a problem in 2019, with similar rates to 2018 except that more came in as ‘early’ cancellations. 
Late cancels cause extra work for PSA and contribute to disappointment by conference attendees when they come to a session 
and find presenters they hoped to see are not present. In addition, most cancels (91% in 2019) did not pay any fees to PSA. 
Presenters who cancelled in 2019 came from all groups, with faculty and graduate students constituting the largest portions: 2 
Emeritus/retired, 48 faculty/other professionals, 32 PhD students, 17 MA students, and 24 undergraduate students. Collectively, 
faculty/etc. were 41% of all cancellations, while students were 59%. 

Another problem is “no-shows”—people scheduled to present who just do not show up. These no-shows have a clear negative 
impact on conference attendees. In 2019, the best data is that 92 total presenters were no-shows, and 85% of these paid no PSA 
fees. No-shows included presenters from all status groups: 1 applied sociologist, 1 Emeritus/Retired sociologist, 24 faculty, 28 
graduate students, and 36 undergraduate students. (Note: 17 of these undergraduate student no-shows were co-author 
presenters for only 5 papers.) In addition, 
22 members of PSA committees did not 
attend the conference/participate in their 
committee meetings, and 86% of these 
paid no fees. Finally, some people listed on 
the program did not attend (and did not pay fees)—but they were not necessarily expected to attend, including members of the 
2020 Program Committee and topical area organizers from the 2019 Program Committee. 

Late and last minute cancels as well as no-shows can make the conference less enjoyable for people who do show up. No one 
wants to be the only presenter in a session, or to try to attend a session only to find that a presenter they really wanted to see is 
not there. Also, cancels and no-shows use PSA resources, both volunteer and paid—to process their submissions, place in a 
session in a hotel meeting room that must be contracted for, and more.  

One proposal to address cancels and no-shows is to require payment of some fee at the time of submitting a proposal to present, 
or at some defined date prior to the conference. However, this might negatively and disproportionately impact students. PSA 
needs to continue to work on policies and practices to decrease cancels and no-shows as part of improving the overall 
conference experience.  

Continues next page 

2019 Cancellations/Withdrawals of papers 

Early Cancels (November 
2018-February 2019) 

Late Cancels (March 1-
23, 2019) 

Last Minute Cancels (from 
March 24, 2019) 

To-
tal 

63 (51% of all cancels) 43 (35% of all cancels) 17 (14% of all cancels) 123 

2019 Program Participants, 
by Status 

# Percent 
of 

Group 

Percent 
of All 

Group 
Percent 

of All 

Applied Sociologists, Others 30 8% 4% 44% 

Emeritus and Retired 8 2% 1% 

Faculty 328 90% 39% 

Graduate Students 251 53% 30% 56% 

Undergraduate Students 221 47% 26% 

Total 838   
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Conference Income and Expenses 
Costs for the 2019 conference were mostly similar to those for recent years, although the overall cost continues to increase.  
Overall income (with all 2019 membership fees included) was $1,418 more than expenses. One area where expenses were higher 
than recent years was hotel AV services; the AV company at the Oakland Marriott changed since the signing of our contract with 
the hotel, and the new company was very difficult and costly to work with. In addition, there was some expense for hotel meeting 
room rental because it is joined with the City of Oakland-owned conference center, and also more expense for purchase of 
laptops and projectors for the meeting rooms. The new requirement for all people on the program to pay both membership and 
registration fees did bring in an increase in income for membership. Still, it appears that increases in the fees for registration may 
be necessary in the near future.  Although the overall cost of Student Travel Grants increased significantly this year—with each 
awardee receiving $200 rather than the former $125—a larger portion of this expense was covered by interest earned on PSA 
bank accounts ($2,396). 

 2017 conference 2018 conference 2019 conference 

Income      

Registration fees $46,060 $44,160 $46,295 
Membership fees $36,035 $35,305 $40,865 
Program ads $125 $0 $0 
SAGE sponsorship for bags $1,000 $615 $770 
Other income (including reimbursements from 

other organizations) 
SWS breakfast $459 Cengage  Reception support $2,000  

Donations Toxic Tour $50 
One Day Pass (comm. college 

students, comm. college adjunct 

faculty)$730 
Collection jars (for student travel grants) $180 $214 $31 
Endowment Auction $977 $1,070 $819 
Grad Fair registration by programs $1,200 $1,200 $1,200 

Total Income $86,036 $84,614 $90,710 
Expenses      

Credit card fees (approx.) $4,100 $3,490 (new processor) $3,050 
Hotel AV equipment and services $11,506 $11,327 $17,855 
Hotel food and beverage for events $30,791 $39,330 $34,330 
Hotel meeting room rental $0 $0 $3,562 
Advertising $150 $323 $255 
Staff and officer rooms $1,363 $2,781 $2,655 
ED travel (bring programs, supplies) $892 $629 $543 
Printing (program, etc), bags, equipment, 
supplies (including poster display rental) 

$6,199 $4,731 $6,183 

Giveaways at student reception $500 $500 $500 
Travel: Prog. Chair, Pres., ED site visit $780 $1,228 $1,548 
Tech and Registration assistants $600 (ED’s daughter volunteered) $1,223 $1,020 

Program Chair, Volunteer Coordinator  $500 (Pres. and Program Chair Karen 

Pyke did not collect $3,000 stipend) 
$3,500 $1,251 Program Chair 

reimbursements; ED acted as 
Volunteer Coordinator 

Special program costs (entertainment, etc.) $2,186 
(Incl. band, podcast Pres. Address) 

$1,714 music for reception; speaker 

rooms; local tours 
$2,896 President’s Budget 

Program App $1,000 $999 $1,099 
Online submission system $3,160 $1,300 (discounted this year) $2,600 

Total Expenses $63,727 $73,075 $79,347 

Awards Expenses      

Undergrad, Grad Paper Award (honorariums 

and hotel rooms) 
$1,272 $1,133 $200 

(no UG award; no room needed) 
Social Conscience Award $500 $500 $500 
Student travel grants (Paid by Endowment 

Fund interest, Auction as possible) 
$6,000 ($4,843 from general funds) $4,875 ($3,591 from general funds) $9,200 ($5,954 from general funds ) 

Supplies, printing, postage $76 $103 $45 

Total Awards Expenses $ 7,848 $6,611 $9,945 
Income less Expenses Total $ 14,461 $4,928 $1,418 
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PSA News and Announcements 
Check www.pacificsoc.org for more announcements, including Calls for Papers and Employment Opportunities! 

Do You Need Childcare and/or Content Access Support at the PSA Conference? 

PSA is working on processes to provide childcare support and improve accessibility of conference content for people who need 

accommodations for vision, hearing, and other areas.  If you have needs  or ideas, please send them to 

executivedirector@pacificsoc.org . 

                        PSA Fall 2019 Election Coming in November 

If you are a current PSA member, watch for your fall ballot in early November. Most votes will be cast by a link 

emailed to eligible voters, but current members who have indicated (in their PSA account) that they need a paper 

ballot will receive one in the mail.  Please cast your vote, and help select the 2022 PSA President and Vice President, 

members of the board of directors (Council), and members of the Nominations Committee, Committee on 

Committees, and Publications Committee.  PSA thanks all of the excellent candidates for their willingness to serve. 

2019-2020 PSA Officers and Council (Board of Directors) 

President:  Dennis J. Downey, CSU Channel Islands                   Vice President: Ellen Reese, UC Riverside  

Council (Directors): 

Lora Vess, University of Alaska Southeast               Susan Mannon, University of the Pacific                                                        

Katja Guenther, UC Riverside                                      Kelley D. Strawn, Willamette University 

Ynez Wilson Hirst, Saint Mary’s College                                         Ann Strahm, CSU Stanislaus 

Graduate Student Representative: Michelle Alexander, University of Oregon 
Past President Elaine Bell Kaplan, U. of Southern California      Past Vice President Kathy Kuipers, U. of Montana 
President-Elect Sharon K. Davis, University of La Verne              Vice President-Elect Gary Hytrek, CSU Long Beach 

Officers: 

Treasurer: Patricia Gwartney, U. of Oregon    Treasurer-Elect: Christine E. Bose, SUNY Albany & U. of Washington 

Secretary: Amy Leisenring, San Jose State University 

PSA Staff:   Lora Bristow, Executive Director   P.O. Box 4161, Arcata CA 95521   executivedirector@pacificsoc.org       

www.pacificsoc.org 

 

Editors, Sociological Perspectives:   Through 2019: Matthew Carlson, Hyeyoung Woo, and Lindsey Wilkinson, Portland 
State University; Managing Editor, Elizabeth Withers, Portland State University     socpersp@pdx.edu 

2020-2022: Bryan Sykes, UC Irvine, and Black Hawk Hancock, DePaul University;  
Managing Editors: Matthew Renner and Bradley Bartos, UC Irvine    socperspectives@pacificsoc.org 

                                               PSA Council (Governing Board) Actions 
There were no meetings of the PSA Council or Executive Committee from July to September, 2019. 

2020 Membership and Pre-registration Available Now Through the PSA Website 

Remember to update your information as you make your 2020 purchases. More: https://www.pacificsoc.org/membership   

https://www.pacificsoc.org/membership
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Nominate Now for PSA 2020 Awards! 
Except for the Distinguished Scholarship Award, the deadline for nominations is February 1. 

Send nominations materials to awards@pacificsoc.org    

The  Distinguished Scholarship Award  is granted to sociologists from the Pacific region in recognition of major intellectual contributions 

embodied in a recently published book or series of at least three articles on a common theme. To be eligible for the 2020 award, a book or the most 

recent article in a series must have been published in 2018 or later. If a book has both a hardback and paperback copyright date and no significant 

changes have been made in the book between editions, the committee will consider the earlier copyright date as the one determining eligibility for 

the award. Nominations must be from individual members of the PSA; the Committee does not accept nominations from publishers. Edited books are 

not eligible for this award. The deadline for nominations is October 1, 2019. You will need to send three copies of the book; request mailing address 

when you submit nomination information.  

 

The Dean S. Dorn Distinguished Contributions to Teaching Award honors individuals whose distinctions as teachers have made a 

significant impact on how sociology is taught. It is typically given for contributions spanning several years or an entire career. Nominations for this 

award should be submitted in packet form and include the following information: 1) a summary statement of the nominee’s contributions to the 

teaching of sociology that may include, but is not limited to, honors and awards received by the nominee, publications or scholarly activity related to 

teaching/pedagogy, papers presented at national conferences on teaching/pedagogy, innovative approaches to teaching, a discussion of the 

nominee’s impact in disseminate knowledge, leadership in teaching, or mentoring students; 2) a current curriculum vitae; 3) a minimum 

of four letters of support — at least two from students and two from colleagues — including the nominator’s letter; and 4) other supporting 

documents as deemed relevant (optional). Prior nominees are encouraged to re-submit updated materials. 

 

The Early Career Award for Innovation in Teaching Sociology is designed to honor and encourage the work of junior faculty (typically 

fewer than seven years of teaching experience). This award recognizes innovative and creative approaches to teaching and demonstrated 

commitment to mentoring students. Nominations for this award should be submitted in packet form and include the following information: 1) a 

summary statement of the nominee’s contributions to the teaching of sociology that may include, but is not limited to, a discussion of innovative 

approaches to teaching, a discussion of the nominee’s impact on student learning, or a demonstrated commitment to teaching pedagogy through 

presentations, publications, workshops or other evidence; 2) a current curriculum vitae; 3) a minimum of four letters of support from colleagues and 

students, including the nominator’s letter; and 4) other supporting documents as deemed relevant (optional). 

 

The Distinguished Contribution to Sociological Praxis Award honors sociological work in the Pacific region (whether by an academic or 

non-academic), that has made a positive impact on social and organizational institutions, improved organizational performance, contributed to 

community betterment, and/or eased human suffering. Nominations for this award should be submitted in packet form and include the following 

information: 1) a nominating letter that provides an overview of the nominee’s distinguished praxis contributions, which should make clear how the 

nominee’s work has made a positive impact and how the contributions are above and beyond typical professional service; 2) a minimum of two 

letters of support from individuals having direct knowledge of the nominee’s contribution to sociological praxis; 3) supporting documents, examples of 

which include, but are not limited to, presentations at scholarly conferences, published articles, reports, media materials, community documents, or 

grant/contract proposals primarily authored by the nominee, that speak to this significant contribution. Prior nominees are encouraged to re-submit 

updated materials. 

 

The Distinguished Undergraduate Student Paper Award recognizes an undergraduate student or students for a paper of high 

professional quality. This award includes a $200 honorarium and two nights of lodging at the conference hotel. To be eligible a paper must be: 1) 

worthy of special recognition for outstanding scholarship; 2) written by an undergraduate student or students in the Pacific region; 3) written or 

substantially revised in the last year; 4) presented at the upcoming PSA annual conference; and 5) in article format but not yet published (needs to 

meet the standards for a submission to Sociological Perspectives–maximum 10,000 words or 40 pages, inclusive of all figures and graphs). 

Nominations for the award must include a copy of the paper, an abstract, and a minimum of one letter of support. Note: an individual faculty may 

nominate a maximum of 3 papers for this award. 

 

The Distinguished Graduate Student Paper Award recognizes a graduate student or students for a paper of high professional quality. This 

award includes a $200 honorarium and two nights of lodging at the conference hotel. To be eligible a paper must be: 1) worthy of special recognition 

for outstanding scholarship; 2) written by a graduate student or students in the Pacific region; 3) written or substantially revised in the last year; 4) 

presented at the upcoming PSA annual conference; and 5) in article format but not yet published. Nominations for the award must include a copy of 

the paper, an abstract, and a minimum of one letter of support. 

 

The Social Conscience Award is given to a community-based organization located in the area in which the PSA Annual meeting is held — 

for 2020, this is Eugene, Oregon. The 2020 Social Conscience Committee is Oluwakemi Balogun, University of Oregon, and Jennifer Puentes, 

Eastern Oregon University. Send nominations to social.conscience@pacificsoc.org  

 

2019-20 Awards Committee Members:  Debora Paterniti, Sonoma State, and Miriam Abelson, Portland State, Co-Chairs; Christina Sanchez 

Volatier, University of Western New Mexico; Hyeyoung Woo, Portland State University; and Ethel Nicdao, CSU San Bernardino. Send nominations 

materials to awards@pacificsoc.org .  
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New Resource for Teaching Environmental Sociology 
 

Hello.  This is Andrew Szasz, environmental sociologist at the University of California, Santa Cruz. I would like to introduce you to 
my new website, A Climate Change Module for Introduction to Sociology Classes.  
The URL:  https://szasz.sites.ucsc.edu/ 
 
Why I created the website:   
From its beginnings, Sociology has always been centrally concerned to understand the problems of Modernity.  Today, there is no 
longer any serious doubt that climate change has become one of the greatest – if not the single greatest -- threats to the future of 
human society.  
 
In the U.S., hundreds of thousands of undergraduates take an Introduction to Sociology course each year, making Intro courses an 
idea site for showing college students how sociological analysis can help them understand the causes of, the impacts of and 
societal responses to the climate crisis; 
 
A content analysis of best selling Intro to Sociology textbooks shows that these books, typically, get to a discussion of climate 
change late in the book (typically in the next to last chapter) and then devote only a few paragraphs to it.  (You can read that 
analysis at: https://cpb-us-e1.wpmucdn.com/sites.ucsc.edu/dist/1/712/files/2018/12/Climate-Change-is-Largely-Missing-from-
Best-Selling-Intro-to-Sociology-Textbooks-104amng.pdf ) Textbooks do change, but I think too slowly, given how fast the climate 
crisis is accelerating.   
 
So, I took it upon myself 
to create a website that 
professors and 
instructors who teach 
Intro could use if they 
wished to add more 
sociology of climate 
change content to their 
courses. 
 
Take a look.  If you find 
it useful, please share it 
with colleagues in your 
Department who might 
wish to add some 
climate change content 
to their courses, Intro 
or perhaps some other 
lower-level course such 
as Social Problems. 
 
Thank you and Best 
Wishes,  
Andrew Szasz 

News from Other Organizations 

Send in your announcements to executivedirector@pacificsoc.org for inclusion in future PSA newsletters and posting 

on the PSA website.    Visit the PSA website, www.pacificsoc.org, for more announcements, including employment 

opportunities, calls for papers, and more.   

 

https://szasz.sites.ucsc.edu/
https://cpb-us-e1.wpmucdn.com/sites.ucsc.edu/dist/1/712/files/2018/12/Climate-Change-is-Largely-Missing-from-Best-Selling-Intro-to-Sociology-Textbooks-104amng.pdf
https://cpb-us-e1.wpmucdn.com/sites.ucsc.edu/dist/1/712/files/2018/12/Climate-Change-is-Largely-Missing-from-Best-Selling-Intro-to-Sociology-Textbooks-104amng.pdf
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Here are two examples of Employment Opportunities; you can find more on the PSA website. 

________________________________________________________________________________________ 
 

     The College of Arts & Sciences (CAS) at University of Portland invites applications for a full-time, tenure-track associate or 
professor rank faculty position in ethnic studies, beginning in fall 2020 (pending final budget approval). The successful candidate 
will lead the college’s formation and establishment of a new ethnic studies undergraduate major and minor that work across 
disciplines. The ethnic studies program will support the university’s mission of embedding diverse perspectives, especially of 
underrepresented populations, in our curriculum. Candidates should have experience in interdisciplinary and intersectional 
methods as they relate to ethnic studies. Expertise in an area(s) such as Latinx, Asian Pacific American, African American, Native 
American studies is especially welcome. The successful candidate should have higher-education experience commensurate with 
the rank of at least associate professor and also organizational or administrative experience that gives them the necessary 
expertise to initiate and oversee the new program. In addition, the successful candidate will have demonstrated knowledge, skills, 
and success in diversity & inclusion work within or transferable to higher education; these should be described in the cover letter 
and the teaching statement. 
     For more information about the College of Arts & Sciences, please visit http://college.up.edu 
     This is a full-time, tenure-track faculty position with benefits. Benefits include: medical & dental insurance, life insurance, long-
term disability insurance, sick time, tuition remission benefits, retirement contributions (generally after 2 years of employment), 
and eligibility for the University’s home purchase assistance program. (Please note that eligibility for all University benefits is 
subject to applicable policies, practices, and requirements.) 
     Applications will be reviewed starting November 15, 2019 and will continue until the position is filled. The job posting, with 
more details is available at https://up.hiretouch.com/job-details?jobID=58076&job=associate-professor-professor-for-
development-of-ethnic-studies-tenure-track 
_______________________________________________________________________________________ 

Tenured Associate Professor in Organizations and Institutions Department of Sociology 
     The Department of Sociology at the University of California, Riverside invites applications for a tenured faculty position at the 
rank of Associate Professor in Organizations and Institutions. The Organizations and Institutions specialization examines the 
development and contemporary structure of organizations and the institutional systems (e.g., economy, polity, law, education, 
kinship, and religion) in which they are embedded. The organizations component of the specialization focuses on research 
related to the theoretical traditions in the study of organizations, including but not limited to neo-institutional, ecological, 
resource dependence, network, and institutional economic approaches. It also focuses on the organizational influences on 
behavioral and distributional outcomes. The institutional component of the specialization focuses on the historical development 
of institutions, their inter-relations over time, as well as institutional effects on behavior, organizational structure, and 
distributional outcomes.  Candidates for this position may work in the area of organizations, institutions, or both. 
     Competitive candidates will engage in theoretically informed empirical research in Organizations and/or Institutions. The 
candidate selected for this position will contribute to the teaching mission of the university and be encouraged to establish 
cooperative research activities with other campus departments and/or professional schools, research centers and colleges. 
Candidates should demonstrate a strong record of publication and an established record of teaching excellence. Applicants must 
have a PhD in Sociology and have Organizations and/or Institutions as their primary research interest. Salary will be competitive 
and commensurate with education and experience. The appointment will be effective July 1, 2020. 
     Applicants will be required to submit a cover letter of interest, an updated CV, a research statement, evidence of teaching 
excellence, two writing samples, a Statement of Past and/or Planned Future Contributions to Advancing Diversity and Inclusive 
Excellence, and three letters of reference. Review of applications will begin on November 15, 2019 and will continue until the 
position is filled. Applications and supporting materials received by November 15, 2019 will receive full consideration. 
Applications and materials will be submitted using UCR’s on-line application system located at https://aprecruit.ucr.edu/apply/
JPF01184. 
     Advancement through the faculty ranks at the University of California is through a series of structured, merit-based 
evaluations, occurring every 2-3 years, each of which includes substantial peer input. 
     UCR is a world-class research university with an exceptionally diverse undergraduate student body. Its mission is explicitly 
linked to providing routes to educational success for underrepresented and first-generation college students. A commitment to 
this mission is a preferred qualification. 
     The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, 
age, disability, protected veteran status, or any other characteristic protected by law. 
     Department Contact Person: Tanya Nieri, PhD, Search Committee Chair, tanyan@ucr.edu 

http://www.pacificsoc.org/employment-opportunities
http://college.up.edu/
https://up.hiretouch.com/job-details?jobID=58076&job=associate-professor-professor-for-development-of-ethnic-studies-tenure-track
https://up.hiretouch.com/job-details?jobID=58076&job=associate-professor-professor-for-development-of-ethnic-studies-tenure-track
https://aprecruit.ucr.edu/apply/JPF01184
https://aprecruit.ucr.edu/apply/JPF01184
mailto:tanyan@ucr.edu

